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PRESIDENT’S REPORT

ELIZABETH L. FITE
2021-22 PRESIDENT

Law Practice Management Program 

Sudden Health Crisis/Succession Planning

ReliaGuide Directory

Client Assistance Program (CAP)

#KNOWYOURBAR

ACCESS WELLNESS RESOURCES 
@ LAWYERSLIVINGWELL.ORG

#useyour6

SOLACE

Lawyer Assistance Program

Attorney Wellness Committee

Suicide Prevention Committee

Lawyers Helping Lawyers
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Elizabeth L. Fite served as the 59th president of the State Bar 
of Georgia for the 2021-22 Bar Year. Under her leadership, the 
Bar launched the #knowyourbar campaign in an effort to edu-
cate and reintroduce members to the many services and offer-
ings the Bar provides. Internal policies and rules were reviewed 
considering challenges faced by mandatory bars, resulting in the 
updating of some of our practices and procedures (see the list of 
Board action items on page 27). Avenues for continuity of lead-
ership were created by increasing dialogue among the officers 
that are elevating. Members were encouraged to run for office 
both within the Bar structure and at the Gold Dome and educat-
ed on ways they can. Committees were restructured for growth 
and to be more representative of our community and profession 
as a whole. Young lawyers were encouraged to stay involved. 
Technology was employed as a way to make it easier to partici-

pate in meetings and CLEs. The value of wellness was a recurring theme throughout the year, 
leading to difficult but important conversations about sudden health crises, mental health and 
suicide prevention. The Bar had a successful legislative session with few surprises, as credit 
to the Bar’s legislative team. And the entire organization navigated unexpected network/
website outages that interrupted the delivery of service to members at the most inopportune 
time, forcing Bar leadership and staff to find ways to give members access to critical items all 
while working to restore, repair and shore up internal structures for a smoother, more secure 
experience. All work accomplished was with an eye toward the future realizing the unique 
obligations we have as a mandatory bar association.



Dear Members, 

We are pleased to present a first-of-its-kind annual report on the 
complete operations of the State Bar of Georgia. For a long time, 
our Office of the General Counsel (OGC) has shared an annual 
report, which does an excellent job sharing information related to 
their work centered on matters of ethics, the disciplinary process 
and the ways OGC supports our members. This time, we are also 
sharing data and relevant information from our administrative, 
operations and ancillary support departments. 

The result is a complete snapshot of our work, your value as a 
member, the benefits and options available, and answers to 
questions we frequently hear as we travel across the state. We are 
committed to building on this report each year with clear, easy-
to-read, transparent, relevant, and robust data and statistics. We 

are grateful to our Communications Department and all our managers for gathering the tracked 
data and presenting it in this format. If there’s something important to you that we missed, let 
us know. We will do our best to include it next year.

Building on the momentum we created emerging from a distinct phase of the COVID-19 
pandemic, our teams delivered strong results across the top and bottom lines. We are grateful 
for the leadership, influence and support of our president, Elizabeth L. Fite, the Board of 
Governors, and our volunteer leaders in accomplishing these goals. These results and our 
momentum reflect the underlying strength, renewed commitment, and unwavering dedication 
of our staff and volunteer members, and our laser concentration on improving the quality of 
legal services. 

We are pleased with our work and the overall strength of the Bar. Issues and matters beyond 
our control may present distractions and are impossible to predict. But our eyes are wide open 
to the many challenges we could face. Whether it is the ongoing uncertainty remaining with 
the pandemic, or challenges affecting the legal profession, we are stepping forward—not back—
dedicated to supporting our members, the public, the profession and our volunteer leaders. 

In summary, our Bar staff has operated with excellent discipline and focus in a fresh and 
flexible environment. We answered the call for the year. We will take this momentum into 
the new Bar year to support President Sarah B. “Sally” Akins and her attention to the tenant 
of professionalism and work to improve the value and delivery of continued legal education, 
as well as for all of our volunteer leaders and our Board. We are equally grateful to that group, 
as well as our liaisons with the Supreme Court of Georgia, Justice Nels Peterson and Justice 
Sarah Warren (for the 2021-22 Bar Year), for their influence and guidance, too. We will remain 
driven on serving our members, improving the profession, protecting our assets and resources, 
and simply being better. DEE  

EXECUTIVE DIRECTOR’S MESSAGE

DAMON E. ELMORE
EXECUTIVE DIRECTOR

4 STATE BAR OF GEORGIA



52021-22 ANNUAL REPORT

The State Bar of Georgia exists to foster among the members of the 
Bar of this state the principles of duty and service to the public; to 
improve the administration of justice; and to advance the science of 
law. All persons authorized to practice law in this state are required 
to be members.

The Bar has strict codes of ethics and discipline that are enforced by 
the Supreme Court of Georgia through the State Bar’s Office of the 
General Counsel. Membership license fees and other contributions 
help the Bar provide programs that are mutually beneficial to its 
members and the general public.

TOTAL # OF BAR MEMBERS

53,409

MEMBER BENEFITS

TOTAL # OF UNIQUE MEMBERS 
WHO HAVE USED FASTCASE 
SINCE IMPLEMENTATION

30,097
GEORGIA IS THE MOST ACTIVE OF 47 
STATE BARS OFFERING FASTCASE AS A 
MEMBER BENEFIT MORE THAN HALF OF OUR 

MEMBERS HAVE USED FASTCASE
l

FASTCASE LEGAL RESEARCH

Fastcase is provided free to all members and includes a 
comprehensive, national law library on your computer/tablet/
smartphone, with online access to cases, statutes, regulations, 
court rules and bar publications.

STATE BAR PARKING DECK

Free parking is available to all Bar members and is open 
Monday–Friday from 6:30 a.m. to 10 p.m. Free parking is also 
available on night and weekends with a Bar card.

WHAT WE DO

TOTAL # OF STAFF

105FULL TIME 
EMPLOYEES 6PART TIME 

EMPLOYEES

$260
LICENSE 
FEE
FOR ACTIVE
MEMBERS

Georgia’s license and other mandatory 

fees rank 7th lowest among 33 

mandatory bar associations. 
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MEMBER BENEFITS (CONTINUED)

MEMBER BENEFITS, INC. 
gabar.memberbenefits.com

Member Benefits, Inc., is the recommended broker of the State Bar of Georgia, 
Health, Dental & Vision Plans, plus Long-Term Disability & Long-Term Care. 
There have been 5,106 total enrollments in various individual insurance products 
and 1,294 enrollments in employer insurance products in the past year. 

ONLINE VENDOR DIRECTORY 
gabar.org/attorneyresources/discountsforattorneys

The Online Vendor Directory provides a directory of practice-related products 
and services; many offer discounts to Bar members.

RELIAGUIDE  
gabar.reliaguide.com/home

ReliaGuide with its FindaLawyer directory serves as the Bar’s enhanced member 
directory that offers members the ability to create a profile with a photo, up to 
three practice areas, education, contact and license information at no cost. An 
expanded profile is available for only $8 a month. Since the start of 2022, the 
directory has facilitated 103,659 lawyer searches. Interactions (views and clicks) 
with member profiles total 91,940 including 2,127 contact form requests and 4,782 
clicks on lawyer phone numbers and emails. 



The State Bar of Georgia offers a wide range of services and 
programs that benefit Bar members. Members are encouraged to 
familiarize themselves with these services and programs, and are 
welcome to contact the staff members listed for further information. 
For more information on these programs and services, please visit 
www.gabar.org.

BAR CONFERENCE CENTER | 
ATLANTA
404-419-0155 | fayef@gabar.org
The State Bar of Georgia Conference Center is available for use 
by Bar members and legal organizations. With the recent increase 
in the request for virtual offerings, the Conference Center is 
well-equipped to handle set-up for a number of virtual platforms 
(webinars, Zoom meetings, etc.), in addition to the more traditional 
meeting formats.

MEMBERSHIP SERVICES

TOTAL # OF UNIQUE MEETING ROOMS

13 CAN HOST 2-200 ATTENDEES

Pre-pandemic estimates showed that 
the Conference Center averaged 
approximately 500 attorneys monthly. 

72021-22 ANNUAL REPORT

Conference 
Center Use 
Since 2005

Mediations

CLE Programs

Trainings

Social Events

Receptions
Mock Trials

Lawyers Lounge

Fee Arbitration 
Hearings

Law-Related 
Education
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COASTAL GEORGIA OFFICE | SAVANNAH
912-239-9910 | 877-239-9910 | kindallh@gabar.org
The Coastal Georgia Office of the State Bar of Georgia provides Savannah-Metro Area 
attorneys more direct access to the Bar. Our facility is often used to provide space for CLE 
opportunities, depositions, mediations and client meetings. Our facility is a popular “halfway” 
meeting point for attorneys from Southeast Georgia, South Carolina or Florida to meet with 
those from Atlanta and other areas. Mediators like using this office because of its neutrality—
mediations of varied sizes are frequently scheduled here.

Many solo practitioners enjoy having an impressive space to use when meeting with their 
clients. Our members also benefit from the ability to use video-conferencing and other 
available technologies as a means to conduct business with distant offices. These technologies 
allow more access to various meetings without additional travel and/or overhead costs. 
Some of the local bar associations, the Savannah Bar and the Port City Bar specifically, have 
occasionally used our facility for their monthly meetings or other events, such as meet and 
greets or awards ceremonies. One of our main activities is assisting public consumers by 
phone. Whether it is directing them to the Bar’s website for attorney referrals, or transferring 
them to the appropriate department, in the Atlanta office, that can best assist them with their 
requests. We are very often the first interaction a member of the public has with the State 
Bar of Georgia. 

ALPHARETTA ATLANTA BRUNSWICK 
COLUMBUS GAINESVILLE HINESVILLE 
KNOXVILLE (TN) LEXINGTON (KY) MACON 
MARIETTA METAIRIE (LA) POOLER 
RICHMOND HILL RINCON SAVANNAH 
SNELLVILLE STATESBORO TALLAHASSEE(FL)
TOWNSEND WASHINGTON, D.C.

MEMBERS SUPPORTED 
INCLUDE THOSE FROM: 

COASTAL GEORGIA OFFICE STATISTICS JULY 2021 TO JUNE 2022

Year Total Yearly %

Client/Misc. Meetings 25 29%

Depositions 29 33%

Mediation/Arbitration 25 29%

Walk-ins 3 3%

CLE Opportunities/Training 5 6%

Total Events 87 100%

Total # People Using Facility 361



COMMUNICATIONS
404-527-8761 | jenniferm@gabar.org
The Bar’s publications and media relations are coordinated by 
this department and various committees. This department is also 
responsible for maintaining the State Bar of Georgia website. The 
Georgia Bar Journal is published bi-monthly. The department also 
handles a majority of the social media content for the Bar, coordinates 
the annual awards program and provides staff support for the Attorney 
Wellness Committee.

92021-22 ANNUAL REPORT

WEBSITE
STATS

www.gabar.org

JULY 1 - APRIL 28* MAY 18 - AUG. 5** 
Top Three Most Visited Pages
> Home | 215,960
> FAQs | 22,073
> Staff Directory | 19,466

Total Page Views
> May 18-31 | 72,328 (Avg. 5,166)
> June 1-30 | 171,003 (Avg. 5,700)
> July 1-31 | 139,888 (Avg. 4,513)
> Aug. 1-5 | 26,807 (Avg. 5,361)

Total Page Views by Device Type

Desktop 
80.3%

Mobile
19.2%

Tablet
.05%

**Data collected from the temporary site deployed May 18 and closed Aug. 5.

Average Session Duration 
2 minutes 50 seconds

Total Sessions | 1,907,999
> Home | 662,560 (34.7%)
>  Member Search | 299,898 (15.7%)
>  Member Search Results | 94,327 (4.9%)
> Member Login | 38,645 (2.0%)
>  ICLE Course Schedule | 29,594 (1.6%)
>  Georgia Rules of Professional Conduct | 19,393 

(1.0%)

Top Three Public Pages Visited
> Find a Lawyer
> File a Complaint
> High School Mock Trial

*Data collected does not include April 29 through June 30.

67%
Print

33%
ElectronicJOURNAL

GEORGIA BAR

Distribution
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SOCIAL  
MEDIA
BY THE NUMBERS
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@statebarofgeorgia

@StateBarofGA

flickr.com/statebarofgeorgia

@statebarofga

gabar.org

@/state-bar-of-georgia

@StateBarOfGeorgia

TWITTER 

Averaged 28,266 impressions/day | 849,400 overall

Biggest month | March 2022

5.2K impressions/day and 150.7K overall impressions

Featured: Legal Movie Madness

# OF FOLLOWERS
FACEBOOK

7.5K
LINKEDIN

6,390
INSTAGRAM

1,801

Audience fluctuated from a high of 50K impressions per day in November 2021 

and March 2022 to a low of 366 impression per day in June 2022.

LinkedIn: 60% of followers are from the greater Atlanta area and are primarily those in the legal or 

administrative fields. Facebook audience is split 65% women to 35% men and consists of 7,500+ followers.

TWITTER

6,855
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The State Bar of Georgia established Lawyers Living Well to promote 
health and wellness among members and staff, identify factors that 
impact the physical and emotional well-being of attorneys, develop 
work/life balance CLE programs, increase awareness of existing Bar 
programs that deal with such issues, and accumulate information 
and educate members about wellness issues and resources. Attorney 
Wellness Committee members are actively dedicated to achieving 
the goals of the wellness initiative and, in the process, seek to assist 
all Bar members in their wellness journey. 

The Attorney Wellness Committee supports attorneys by providing 
a space for lawyers to manage their well-being through the resources 
offered by the physical, mental and social well-being subcommittees. 
These programs are promoted through the State Bar’s social media 
platforms with content from the Media and Print Subcommittee.

WELLNESS BY 
THE NUMBERS 

SOCIAL MEDIA POSTS

50
GEORGIA BAR JOURNAL ARTICLES

6
ENEWS POSTS

8
PODCASTS RECORDED

6
SOUNDCLOUD ITUNES STITCHER SPOTIFY

LAWYERS LIVING WELL
lawyerslivingwell.org 

TWITTER

6,855
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CONTINUING LEGAL EDUCATION 
REGULATION DEPARTMENT
404-527-8710 | deedeew@gabar.org
This program operates under the Commission on Continuing Lawyer Competency and assists 
attorneys with keeping track of their CLE hours through an online CLE transcript that can 
be viewed by the attorney any time at www.gabar.org. The CLE requirement is designed to 
enhance members’ professional competence as lawyers. Active lawyers are required to keep 
current on the law by attending a minimum of 12 hours of education each year. Of these 12 
total hours, at least one hour must be in ethics, one hour must be in professionalism and for 
trial attorneys, three hours must be in litigation. Attorneys can complete these 12 CLE hours by 
an approved CLE program attended either in-person or through a distance learning format. In 
addition to CLE programs, attorneys can receive CLE hours each year for coaching or judging a 
high school mock trial team, authoring a published legal article, observing a trial or completing 
the volunteer training for the Lawyers Helping Lawyers Program.

405,837 hours of CLE were 
attended by Georgia lawyers.

756 CLE providers submitted 
courses for CLE approval.

# OF CLE COURSES 
APPROVED FOR CLE CREDIT

18,444

IN 2021:

attorneys were suspended 
for noncompliance.0.1%

OUT OF 32,043 ATTORNEYS 
WITH A CLE REQUIREMENT ...



FEE ARBITRATION
404-527-8750 | ritap@gabar.org
The Fee Arbitration Program provides a convenient mechanism for 
resolving fee disputes between attorneys and clients. It also provides 
for the resolution of fee disputes between lawyers resulting from a 
partnership dissolution, sharing of fees or the withdrawal of a lawyer 
from a partnership. 

The program is administered by the Committee on the Arbitration 
of Attorney Fee Disputes, which includes six lawyer members and 
three public members who each serve a three-year term. 

To initiate the process, a petition form supplied by the staff must be 
completed. A majority of the petitions are filed by the client, however 
a lawyer may also initiate the process. Every case is reviewed by the 
committee to determine whether to accept jurisdiction for a hearing. 

Hearings are held across the state by a panel of three volunteer 
arbitrators comprised of two lawyers and one public member. Each 
panel hears multiple cases with most arbitrators serving an entire day. 

Since the first arbitration award was entered on Oct. 17, 1980, the 
program has been involved in thousands of fee disputes, arbitrating 
many and facilitating settlement by the parties in many other 
cases. To a great extent the program’s success is attributable to the 
dedicated efforts and sound judgment of hundreds of lawyer and 
public members throughout the state who have volunteered to serve 
without compensation as arbitrators under the program. 

Due to the COVID-19 pandemic, all Fee 
Arbitration hearings over the last two years 
have been conducted virtually. In-person 
hearings resumed in June 2022; some 
hearings will continue to be held virtually 
going forward.

2021-22 ANNUAL REPORT 13

MAY 1, 2021 – APRIL 30, 2022
1,180 Petitions mailed

Many more telephone calls were received, 
and a number of fee disputes were resolved 
informally by the Fee Arbitration staff without 
the filing of a Petition.

 

1% Office of the 
General Counsel

Referral 
Sources ...

Approximately 98% of new disputes

are reported to the Fee Arbitration Program each month.

Amounts in controversy vary widely from 
nominal sums to fees as high as $4 million, 

with the average case involving $13,394.
Petitions are filed in many fields of law with the following 
producing the most cases:

Criminal Law | 38% 
Family Law | 29%

Client 
Assistance 

Program 

54%

Direct to Fee 
Arbitration 

45%
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FINANCE
404-527-8748 | ront@gabar.org

GEORGIA DIVERSITY PROGRAM
404-219-8174 | gadiversityprogram@gmail.com
The Georgia Diversity Program (GDP) promotes diversity in the legal profession throughout 
Georgia. The program provides CLEs, pipeline programs and other programs that ensure 
lawyers can thrive regardless of their race, ethnicity, gender, national origin, sexual 
orientation or status as having a disability. GDP is made up of corporate legal departments, 
law firms and government entities who pay annual dues and drive our programming. In 
addition to the programming, GDP meets every other month to plan events and discuss 
diversity issues in the law.

Programming is supported by Georgia Diversity Program member firms. We are grateful to these firms, 

a list of which can be found at www.gabar.org/diversity, for their continued support and acknowledge 

that without their dedication, the work of the program would not be possible.

FY 2022 FINANCIAL SUMMARY

The State Bar achieved a financial surplus during the Bar year ended June 30, 
2022. The State Bar’s net assets are estimated to be in the range of $35 million to 
$37 million. The Bar’s year end is June 30, and as such, this amount is estimated. 
The State Bar operates without any debt.

APPROVED FY 2022 BUDGET

The State Bar Board of Governors approved a surplus budget 
for the year ended June 30, 2022, of $32,966.

MANAGEMENT’S RESPONSIBILITY

The State Bar of Georgia’s management is responsible for the information provided 
in the Financial Report. The basic financial statements and related notes are audited 
by an independent accounting firm in accordance with auditing standards generally 
accepted in the United States of America.

Amount raised by Georgia 
lawyers for the “And Justice 
for All” State Bar Campaign for 
Georgia Legal Services Program.

4/1/21 – 3/31/22

$619,393
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Georgia High School Mock Trial (HSMT), recognized throughout 
the nation as one of the strongest state HSMT programs, oversees 
an annual statewide competition of more than 100 schools (1,500+ 
students). Participating teams come from every region of Georgia, 
Valdosta to Dalton and Savannah to Columbus. Mock trial develops 
and enhances vital life skills such as public speaking, critical thinking 
and teamwork, while providing participants with practical knowl-
edge of our legal system. The competition relies on many thousands 
of volunteer hours by members of the State Bar and YLD.  Volunteer 
lawyers coach teams, coordinate and run the competition, write the 
case and staff the panels that judge rounds.  

The program also conducts, each fall, a three-day program, Law 
Academy, designed to empower the top mock trial students with 
trial practice and leadership skills they can take back to their team-
mates. The faculty of Law Academy consists of highly experienced 
judges, trial lawyers and even an acting coach. 

MOCK TRIAL BY THE NUMBERS

2022 Season (our 34th)
l 1,484 students
l 100 schools in 49 counties 
l 359 coaches: judges, attorneys, teachers

Districts
l 42 teams
l Seven locations across the state
l 150+ judges and attorneys on judging panels

Regions
l 117 competing teams
l 14 locations across the state
l 500+ judges and attorneys on judging panels

State Finals
l 16 teams
l 62 attorneys and judges on judging panels
l Four rounds over two days to crown one 

State Champion.

The 2022 State Champion, Northview High 
School in Johns Creek, represented Georgia at 
the National High School Mock Trial Champi-
onship hosted virtually in May by Michigan’s 
HSMT program. Northview finished second in 
the nation.

www.georgiamocktrial.org

GEORGIA HIGH SCHOOL MOCK TRIAL COMPETITION
404-527-8779 | richardh@gabar.org
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GOVERNMENTAL AFFAIRS | LEGISLATIVE PROGRAM
404-526-8608 | christineh@gabar.org
The State Bar’s Legislative Program advocates legislation at the Georgia General Assembly that 
regulates the legal profession and improves the quality of legal services. Beginning in September 
2021 and continuing through early January 2022, the State Bar’s sections and committees pre-
sented legislative proposals to the Advisory Committee on Legislation and the Board of Gover-
nors to vet and approve the State Bar’s legislative package. 

The Legislative Program kept the sections informed during the 2022 session by distributing 176 
bills and six resolutions that affect a broad spectrum of practice areas. The State Bar’s legislative 
consultants shared feedback from section experts with members of the General Assembly to 
proactively improve legislation in highly specialized areas of the law. For more information 
about the 2022 legislative session, including an overview of the State Bar Legislative Agenda, 
visit www.gabar.org/LEG.

During the 2022 legislative session, the Legislative Program successfully 
lobbied to pass the Advanced Psychiatric Directive Act and the Superior 
and State Court Appellate Practice Act, in addition to establishing the 
Judicial Legal Defense Fund Commission.

The State Bar also supported enhanced appropriations for legal aid 
grants for victims of domestic violence ($3 million), kinship care legal 
services ($750,000) and the Georgia Appellate Practice and Resource 
Center ($800,000).

The State Bar of Georgia’s Legislative Program is exclusively funded by voluntary contributions from our 

members. Any official position by the State Bar of Georgia, including its sections and committees, must fol-

low the process outlined in Standing Board Policy 100, www.gabar.org/SBP100, and meet the standards set 

out by the U.S. Supreme Court in Keller v. State Bar of California. The State Bar and affiliated entities 

cannot take an official position on legislation without following these policies and standards.
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ICLE
678-529-6688 | julian@gabar.org
The Institute of Continuing Legal Education of the State Bar of 
Georgia (ICLE) was established to promote a well-organized, prop-
erly planned and adequately supported program of continuing legal 
education by which members of the legal professional may enhance 
their skills, keep abreast of developments in the law, ethics and pro-
fessionalism, engage in the study and research of the law, and dis-
seminate the knowledge thus obtained. For more information about 
upcoming CLE programs, please visit www.gabar.org/ICLEcourses.

In FY22, ICLE accounted for more than 20,000 course 
registrations including live, webcast and livestream options.

That represents an

INCREASE
of approximately 8% in 
registrations over FY21. 

ICLE registrations account for 
nearly 30% of total CLE hours.

MORE
THAN200
course options were selected

&
1Renewed our commitment to member service 

with improvements in technology, an emphasis on 
prompt, clear and accommodating communication, 
enhancements to staffing for support needs, 
collaboration with program presenters and sponsors, 
and a pledge to a philosophy of unceasing improvement. 

2Focused on member value with increased discounts 
on select programming, the elimination of late fee 

registrations, the removal of cancellation fees and a 
continued evaluation on program pricing. 

3Improved its on-demand library and catalog of 
available seminars by recording more than 92% new 

programs, and sunsetting aging and stale courses.

4Rolled-out a new learning content management 
software for members that will aid in the selection 

of available programs, access to streamed events and 
tracking of course attendance. 

5Assisted with planning fan favorite courses and 
seminars, back by popular demand, and with the aim 

of increasing professionalism, active legal learning and 
personal dialogue and debate. 

6Increased the number of new speakers and course 
options. 

7Introduced interactive and innovative sessions, 
designed to engage attendees and shift trends for
content delivery.

For FY23 and beyond, ICLE has:

@iclega @iclega@statebargaicle

FOLLOW

ICLE



LAW PRACTICE MANAGEMENT
404-527-8770 | nkoyoe@gabar.org
The Law Practice Management Program provides Georgia lawyers with the strategy and sup-
port they need to start, scale or sunset their law practice with less stress. Through our resource 
library, vendor directory, toolkits, webinars, consultations and Take Charge! Solo & Small Firm 
Conference, we help lawyers and their teams leverage technology, data and strategy to run a 
modern, successful and sustainable law practice. Our dedicated team is committed to providing 
you with the tools you need to practice well.

IN 2021-22,
MORE THAN ...

1,400 
books in the 
Resource 
Library.

400

STARTUP KITS 
DISTRIBUTED

300
attorneys attended 
2019* Take Charge! 

Solo & Small Firm Conference.

LAW-RELATED EDUCATION
404-527-8785 | deborahcc@gabar.org
The Law-Related Education (LRE) Program offers K-12 teachers a wide variety of strategies for 
including LRE in their social studies, law, business and public safety curricula, as well as sug-
gestions for relating LRE to language arts, science and math curricula. The program also offers 
the free interactive field trip known as Journey Through Justice (JTJ) for students in grades 
4-12; maintains the Virtual Museum of Law at www.thelawmuseum.org; provides lesson plans, 
classroom resources and links to current events on more than 60 legal topics via online Live-
Binders at www.livebinders.com/s/175847; conducts teacher workshops; presents at teacher 
and parent conferences; and sponsors the ABA Civics and Law Honor Roll for Georgia high 
school students.
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 # OF STUDENT PARTICIPANTS IN JTJ IN 2021-22 

6,241  # OF JTJ FIELD TRIPS IN 2021-22* 

66 
*Given the primarily in-person nature of the JTJ field trip, school and student participation fell 

dramatically as a result of the COVID-19 pandemic. For comparison purposes, during the 2019-20 

Bar year, the LRE Program conducted 103 JTJ field trips, reaching 9,515 students, before having to 

cancel 28 field trips in the final quarter of the year.

*The Conference was on hiatus in 2020 and 2021 due to the COVID-19 pandemic.
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VIRTUAL MUSEUM OF LAW | TOP 5 VIDEOS BASED ON NUMBER OF VIEWS

VIDEO # OF VIEWS

“Brown v. Board of Education” 385,128

“Marbury v. Madison” 240,441

The Lizzie Borden Case 97,792

The Amistad Case 83,986

The Scopes “Monkey” Trial 75,217

LIVEBINDERS | TOP 5 LIVEBINDERS BASED ON NUMBER OF VIEWS

LIVEBINDER # OF VIEWS

“Hands Up, Don’t Shoot” Free Press or Fair Trial 9,629

General Cruel and Unusual Punishment Resources 3,268

First Amendment: Freedom of Speech, Press and Assembly 2,989

The John Peter Zenger Trial 2,864

General Civil Rights Resources 2,156

LAW-RELATED EDUCATION (CONTINUED) 
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LAWYER ASSISTANCE PROGRAM (LAP)
Confidential Hotline | 800-327-9631
The LAP provides a broad range of confidential 
helping services to members seeking assistance 
with depression, anxiety, stress, alcohol/drug abuse, 
family problems, workplace conflicts, psychological 
and other issues. Members may contact LAP 
for confidential assistance 24 hours a day, 
7 days a week, by calling 800-327-9631.

Lawyers Helping Lawyers is a volunteer peer sup-
port program created by the LAP to give additional 
tools to members who might benefit from a peer to talk to about the difficulties in their lives. 
Peer support generally involves people sharing similar experiences with an illness or condition. 
Drawing on the unique shared experience of practicing law, others may volunteer as well. Bar 
members who volunteer to become a peer can receive CLE credit for their training.

EAP CASE COUNT ACTIVITIES HOURS

476* 4,097** 1,470.28***

UTILIZATION STATS (JULY 1, 2021-JUNE 30, 2022)

*Includes the total number of files, organizational services, information calls, etc., that have an open/service date that 

falls between (and includes) the reporting period date range.

**The total activities (contacts) from files, organizational services, information calls, etc., that have an activity date 

that falls between (and includes) the reporting period date range.

***The total duration from all activities that have an activity date that falls between (and includes) the reporting 

period date range.

PRIMARY PRESENTING PROBLEMS*
* as reported by caller
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24%

13% 12% 12% 9% 8%

5% 5%
4% 3% 3%

HISTORICAL UTILIZATION

l 1/1/2016-12/31/2016  0.52% 
l 1/1/2017-12/31/2017  0.61% 
l 1/1/2018-12/31/2018  0.82% 
l 1/1/2019-12/31/2019  1.24% 
l 1/1/2020-12/31/2020  1.32%
l 1/1/2021-12/31/2021  1.41%
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MEMBERSHIP
404-527-8777 | membership@gabar.org
The Membership Department’s mission is to meet the needs of Bar 
members by providing quality service, either by interacting on the 
phone, email or in person. To handle all of the assigned member-
ship activities, approximately 75 calls and 60 emails are received and 
responded to each day. 

The primary key to quality service is the timely and accurate main-
tenance of the database containing the information for all attorneys. 
Changes to the database can be done by the member online or by 
submitting any changes to the Membership Department. The infor-
mation is utilized to respond to questions regarding this information 
from both the general public and the members. 

MEETINGS
404-527-8713 | gakiik@gabar.org
The Board of Governors holds at least four meetings each year—
Spring, Fall, Midyear and Annual. At the Midyear Meeting in Janu-
ary and the Annual Meeting in June, Georgia attorneys can take part 
in networking, educational programs and professional development. 
CLE presentations and meetings of committees, sections, alumni 
and law-related organizations are held, and exhibits by law-related 
vendors are included. The Meetings Department also plans and exe-
cutes monthly Executive Committee Meetings, including an annual 
joint meeting with the Supreme Court of Georgia.

2021-22 BOARD OF GOVERNORS

MEETINGS*
FALL 2021 | OCT. 22-24
SAVANNAH, GA

MIDYEAR 2022 | JAN. 8
VIRTUAL

SPRING 2022 | APRIL 26-29
ATHENS, GA

ANNUAL 2022 | JUNE 6-9
AMELIA ISLAND, FL

256 Attendees

526 Attendees

218 Attendees

566 Attendees

The Department is staffed with five individuals 

dedicated to meeting the needs of our more than 

53,000 members. 

CORE MEMBERSHIP
CATEGORIES 
I N C L U D E

ACTIVE
INACTIVE
EMERITUS

and grows at a rate of approximately 1,100 new 
members each year.

In addition to the categories indicated above, 
the department provides service to other 
membership categories such as, Students, 
Affiliates, Provisional, Resigned, Disabled, 
Suspended, Disbarred and Terminated. These 
membership categories make up an additional 
6,907 members.

*Attorney registrants only (does not include guests).

In a typical year, more than 16,000 

changes are processed in the database. 

150 Photo IDs are 
processed per year.

Approximately 1,100 
enrollment packages 
are processed yearly.

# OF ANNUAL MEMBERSHIP LICENSE FEES 
INVOICED AND PROCESSED EACH YEAR

49,320

Bar cards provided average 
around 1,142 annually.

Approximately 3,500 
Letters of Good Standing 
are ordered annually.

Staff oversee the election process for 152 candidates; 
are responsible for verifying petitions; creating the 
ballots; providing information to the communications 
department to post and share on the website and 
through email; and ensuring all votes are cast by the 
deadline. The assistant director serves as the Elections 
Committee staff liaison and runs periodic committee 
meetings to modify elections rules when needed.

ANNUAL BOARD OF GOVERNORS ELECTION

(approximately)

{ {
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SECTIONS
404-527-8782 | maryjos@gabar.org
Sections are voluntary, non-appointed groups within the State Bar. Sections provide specialized 
services and information to their members in their respective areas of the law. Section leaders 
determine and plan educational, community service and networking programs. Leadership is 
responsible for disseminating pertinent information about such events to their members. The 
sections team can assist in all these areas. Sections are as active as their memberships demands. 
All members in good standing of the State Bar of Georgia are eligible for membership upon 
annual payment of section dues, which vary by section. It is important to note, however, that 
only active members of the State Bar of Georgia are entitled to nominate a member for office or 
hold office in a section. 

Sections produce both accredited and non-accredited CLE programs for their members at a 
reduced fee. 

 # OF STATE BAR SECTIONS 

51
Throughout the 2021-22 Bar year, there were 
155 CLE accredited hours offered through-
out the various sections. Along with general 
hours of credit earned, specialty credits were 
also offered. Approximately 7,098 members 
were able to meet their continuing legal 
education requirements.

While the majority of the 51 sections stay somewhat 
active throughout the Bar year, the largest sections 
continue to be consistently active:

> Real Property Law | 3,051 members

> Family Law | 1,872 members

> Intellectual Property Law | 1,164 members

> Fiduciary Law | 1,160 members 
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SOUTH GEORGIA OFFICE
229-387-0446 | 800-330-0446 | lacarar@gabar.org
The South Georgia Office located in Tifton serves more than 450 
guests annually. Attorneys from across the state utilize the office for 
depositions, mediations, client meetings and continuing legal edu-
cation programs. The space is also used for small receptions, socials, 
business meetings and other law-related training. Our staff accom-
modates requests for space and works diligently responding to corre-
spondence from lawyers and consumers by phone, mail and in person. 
We work closely with the Tifton Circuit Bar Association organizing 
meetings and events and engaging with the community.

The Tifton office has two conference rooms equipped with Aver 
IP-based video conferencing systems to offer a broad array of con-
ferencing options. One unit is permanently fixed in our main con-
ference room, with two mobile units for use in the small conference 
room and as a backup. Our main and small conference rooms ac-
commodate up to 30 and 20 people, respectively. An office serves as 
dedicated work space for attorneys.

ADEL ALBANY AMERICUS ATLANTA BAINBRIDGE BUFORD 
COLUMBUS CORDELE DAWSON DOUGLAS FITZGERALD 
HOMERVILLE JACKSONVILLE (FL) JONESBORO KISSIMMEE (FL) 
LEESBURG MACON MOULTRIE NASHVILLE OCILLA OGLETHORPE 
PERRY POOLER SAVANNAH SYLVESTER TALLAHASSEE (FL) 
TAMPA (FL) THOMASVILLE TIFTON VALDOSTA WARNER ROBINS 
WAYCROSS

SOUTH GEORGIA OFFICE STATISTICS JULY 2021 TO JUNE 2022

Year Total Yearly %

Client/Misc. Meetings* 22 11%

Depositions 33 17%

Mediation/Arbitration 7 4%

Walk-ins 129 66%

CLE Opportunities/Training 4 2%

Total Events 195 100%

Total # People Using Facility 458

*Note: Miscellaneous Meetings include video conferences, hearings and focus groups.

MEMBERS SUPPORTED 
INCLUDE THOSE FROM:  
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TRANSITION INTO LAW PRACTICE PROGRAM
404-527-8704 | tilpp@gabar.org
The Transition Into Law Practice Program (TILPP) is the mentoring and continuing legal ed-
ucation program for lawyers newly admitted to the State Bar of Georgia, unless exempted. The 
goal of TILPP is to afford beginning lawyers with meaningful access to experienced lawyers 
equipped to teach the practical skills, seasoned judgment, and sensitivity to ethical and profes-
sionalism values necessary to practice law in a highly competent manner. 

Lawyers enrolled in TILPP satisfy the mentoring component by enrolling in one of three types: 

1Inside Mentoring 
For an attorney who works in a law firm or 

organization and has a mentor within that firm  
or organization.

2Outside Mentoring 
For an attorney who is a sole practitioner 

with a mentor from another firm or organization.  

3Group Mentoring 
For an attorney who is employed in a 

non-legal setting, unemployed or who otherwise 
does not have an individual mentor.

New lawyers must also complete 12 

hours of CLE. Most will attend the 

Beginning Lawyers Program to fulfill 

six of those hours and their choice 

for the additional six hours. Lawyers 

who are prosecutors or public de-

fenders must attend their applica-

ble training, which will satisfy their 

CLE requirement for the year.

TILPP BY THE NUMBERS

JULY ’21 - JUNE ’22

MENTORS APPOINTED BY 
THE SUPREME COURT OF GEORGIA

230

Lawyers enrolled in TILPP.
789 

The State Bar of Georgia was the first in the country 
to have a mandatory mentoring program for lawyers.

LAWYERS EXITED FROM TILPP

646

9%
DEFERRED

63%
INSIDE MENTORING

4%
INSIDE MENTORING— 
PROSECUTORS

2%
INSIDE MENTORING— 
PUBLIC DEFENDERS

17%
GROUP MENTORING

3%
OUTSIDE MENTORING
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UNLICENSED PRACTICE OF LAW
404-527-8769 | upl@gabar.org
The Unlicensed Practice of Law (UPL) Department acts at the direc-
tion of a statewide Standing Committee and 10 District Committees 
representing each of the judicial districts in Georgia. All UPL Com-
mittees are directly appointed by the Supreme Court of Georgia and 
are comprised of both lawyer and nonlawyer members, the latter of 
which must make up a majority of each committee. UPL Committees 
are charged with the consideration of complaints received, processed 
and thoroughly investigated by the UPL Department. The Standing 
Committee additionally considers requests for advisory opinions. 
Since the program’s complete launch almost 20 years ago, the UPL 
department has initiated, conducted and presented more than 2,200 
formal investigations to the various UPL committees, resulting in the 
voluntary execution of more than 500 cease and desist affidavits, as 
well as the filing and litigating by UPL counsel of more than 65 injunc-
tive relief (or contempt) actions in the Superior Courts of Georgia. In 
the 2021 calendar year, the UPL Department initiated 146 UPL in-
vestigations involving subjects ranging from disbarred, suspended or 
out-of-state attorneys, to paralegals and other non-attorneys alleged 
to have engaged in UPL. Of the 46 formal investigations closed during 
the 2021-22 Bar year, more than half resulted in subjects agreeing to 
comply, while 17 were referred for criminal prosecution. A registry of 
subjects who have either been permanently enjoined from engaging 
in the practice of law by court order or have voluntarily executed a 
cease and desist affidavit within the last two years may be found on 
the Bar’s website.

l 2003 | complete launch of UPL program.

l More than 2,200 formal investigations 
since launch.

l More than 500 voluntary cease and desist 
affidavits executed since launch.

l More than 65 injunctive relief (or con-
tempt) actions initiated in Superior 
Courts of Georgia throughout the state 
since launch.

l 146 UPL investigations initiated during 
2021 calendar year.

l 46 formal investigations closed during 
2021-22 Bar year.

YOUNG LAWYERS DIVISION
404-527-8778 | jessicao@gabar.org
The Young Lawyers Division is responsible for aiding and promot-
ing the advancement of the younger members of the State Bar by 
providing a program of activities and projects which serve the pro-
fession and the public. All members who have not yet reached their 
36th birthday or who have been admitted to their first Bar less than 
five years are automatically a member.

The Young Lawyers Division provides service, networking and 
leaderships opportunities through 32 committees and 10 affiliate 
organizations from around the state. With more than 10,000 active 
young lawyers in the state, committees and affiliates offer local op-
portunities for young lawyers to be involved in their community.
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OF THE BAR IS  
UNDER THE AGE  
OF 36

21,955 Bar members are women; 
5,216 of those are YLD members  
(52% of the YLD is female)

19% 

10,025 
TOTAL YLD MEMBERS

l YLD metro-Atlanta (5 counties)—5,916 or 59%
l Bar members Out-of-State—14,566 or 27%
l YLD members Out-of-State—2,055 or 20% 

SAVANNAH HAS THE  

SECOND 
HIGHEST 
CONCENTRATION OF 
YOUNG LAWYERS 
OUTSIDE OF 
METRO-ATLANTA

241
SAVANNAH YOUNG 
LAWYERS FOLLOWED 
BY MACON (156)



YLD LEADERSHIP ACADEMY
The YLD Leadership Academy is a six-month cohort that begins in January each year and ends 
with a graduation ceremony at the State Bar of Georgia Annual Meeting. The program began 
in 2006 with 32 academy participants. The selected participants go through a competitive appli-
cation process. Applicants must be YLD members who have a history of involvement and lead-
ership in their communities, offices and/or profession; who want to become more involved in 
the YLD and State Bar; and who want to network with state and national leaders and hear their 
perspectives on effective lawyering and leadership. Young lawyers selected for the Leadership 
Academy attend monthly sessions around the state, which include CLE programming, a com-
munity service project and networking. To date, the program has more than 400 Leadership 
Academy alumni members.

CONNECT WITH THE YLD

@GeorgiaYLD 

@GeorgiaYLD

flickr.com/yld

@georgiayld

georgiayld.org

STATE BAR OF GEORGIA26
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BOARD ACTION ITEMS
2021-22 Bar Year
The following action items were taken by the Board of Governors 
of the State Bar of Georgia during the 2021-22 Bar year.

2021 ANNUAL MEETING | JUNE 5
The Board approved appointments to the State Disciplinary 
Boards, Formal Advisory Opinion Board and the ICLE Board; 
the 2021-22 Committees; the nominations to the JQC; the 2021-
22 State Bar Budget and the Financial Resolutions; the Executive 
Director election; the 2021-22 Election Schedule; the Election 
Committee Recommendation (receiving paper ballots by opt-in); 
the Executive Committee election; the Georgia Legal Services 
Program appointments; and the Chief Justice’s Commission on 
Professionalism appointment.

2021 FALL MEETING | OCT. 23
Proposed Rules Changes

l Comment 6, Rule 1.1 of the Georgia Rules of Professional 
Conduct | no additional action.

l Fee Arbitration Rules | Yes, majority.
l Professional Liability Insurance Committee Report—Reject 

Options 1-4 and vote on Option 5 (do nothing) | YES, majority.

Clients’ Security Fund (CSF) Board of Trustee’s 
Recommendation

l $15 annual assessment of all dues-paying members | YES, 
majority.

Rules Changes (CSF)

	 n   Rule 1-506 (amended) | YES, majority.
	 n   Rule 10-103 (amended) | YES, majority.

The Board approved appointments to the Commission of Con-
tinuing Lawyer Competency (CCLC) and the Formal Advisory

New Legislative Proposals

l The Committee to Promote Inclusion in the Profession’s 
support for Judicial Council Budget Request for FY2023 
Funding for Civil Legal Services Grants for Victims of Do-
mestic Violence | YES, majority.

MIDYEAR MEETING 2022 | JAN. 8
The Board approved the nominations of the ABA Delegates and 
the State Bar officers.

Bylaws Changes

l Article III Board of Governors, Section 7. Honorary Members 
| YES, majority.

New Legislative Proposals

l Access to Justice Committee—Grants for Kinship Care |  
YES, majority.

l Indigent Defense Committee—Grants for Georgia Resource 
Center | YES, majority.

l Child Protection Advocacy Section—Support for HB 272 |  
YES, majority.

l Bench and Bar Committee—Support for HB 409 | YES, 
majority.

SPRING MEETING 2022 | APRIL 2
Dues 2022-2023 | Yes, majority.

l	Recommendations of the Executive Committee.
	 n   Active Dues $260.
	 n   Inactive Dues $130.
l	Approval of Other Bar Dues Statement Items.
n   Sections Dues ($10 to $40 opt-in).
n   Assessments Required by Bar Rules or Supreme Court  

mandated.
n   Clients’ Security Fund ($15/year per member per Bar Rule 

1-506).
n   Professionalism Fee ($11/year).

l	Other Contributions.
n   Legislative and Public Education Fund Contribution ($100 

optional contribution).
n   Georgia Legal Services Program Donation ($400 suggested 

individual contribution/$100 suggested contribution for YLD).

2022 ANNUAL MEETING | JUNE 4
The Board approved appointments to the State Disciplinary 
Boards, the Formal Advisory Opinion Board and the ICJE Board; 
the 2022-23 Committees; the nominations to the JQC; the 2022-
23 State Bar Budget and the Financial Resolutions; the Executive 
Director election; the 2022-23 Election Schedule; the Executive 
Committee election; the Georgia Legal Services Program ap-
pointments; and the Chief Justice’s Commission on Professional-
ism appointment.

Proposed Rules Changes

l Rule 1.2, Comment 9 | Tabled.
l Proposed Change to Standing Board Policy 600 (Conflicts of 

Interest) | YES, majority.
l Proposed Change to the Investment Policy | YES, majority.



I. Report of the General Counsel ................................................29

II. Client Assistance Program ........................................................30

III. State Disciplinary Boards

State Disciplinary Board ...........................................................31

State Disciplinary Review Board .......................................32

IV. Clients’ Security Fund ....................................................................33

V. Formal Advisory Opinion Board .............................................34

VI. Pro Hac Vice Program .........................................................................42

VII. Overdraft Notification Program .............................................43

VIII. Receiverships ........................................................................................45

IX. Amendments to Bar Rules & Bylaws ................................46

X. Disciplinary Orders of the Supreme Court of Georgia

Reinstatements Granted ..........................................................48

Review Board Reprimands ......................................................48

Public Reprimands ........................................................................48

Suspensions

Indefinite Suspensions ...................................................48

Definite Suspensions ........................................................48

Interim Suspensions .........................................................48

Interim Suspensions Lifted .........................................48

Disbarments/Voluntary Surrenders ..............................48

XI. Staff Roster ..............................................................................................49

TABLE OF CONTENTS

GETTYIMAGES.COM/DNY59

28 2021-22 REPORT OF THE OFFICE OF THE GENERAL COUNSEL



I am pleased to present the 2021-22 Report of the Office of the 
General Counsel. Enclosed herein are reports from the State Dis-
ciplinary Boards, the Clients’ Security Fund, the Formal Advisory 
Opinion Board, the Pro Hac Vice program and the Trust Account 
Overdraft Notification Program. There is also a report detailing 
this year’s amendments to the Bar Rules and Bylaws of the State 
Bar of Georgia.

Following the reports is a list of the Supreme Court orders issued 
in disciplinary cases between July 1, 2021, and June 30, 2022. Sim-
ply click on the lawyer’s name in the Member Directory to see a 
copy of the order.  

The enclosed reports document an impressive array of cases han-
dled and services rendered to the Bar and to the public; however, 
they represent only a fraction of the work done by you and other 
dedicated Bar volunteers along with the staff of the Office of the 
General Counsel each year. The Office is indebted to each of you, 
and to every Georgia lawyer who volunteers time in service to the 
legal profession.

Staff
I have attached a staff roster at the end of this report so that you 
know who to contact when you need something from the Office. 
Remember that in addition to investigating and prosecuting disci-
plinary cases, the Office:

l  Provides legal advice to the staff, Executive Committee and 
Board of Governors; 

l  Represents the Bar and its volunteers or monitors outside coun-
sel in threatened or pending litigation;

l  Drafts and amends bar rules, contracts and policies; 
l  Provides guidance to supervisors on employment matters, pro-

poses and drafts amendments to the Employee Manual, and pro-
vides HR advice and training; and,

l  Files and manages receiverships.

Staff of the Office of the General Counsel also provide advice and 
support to a number of other Bar entities, including the:

l  State Disciplinary Board;
l  State Disciplinary Review Board; 
l  Disciplinary Rules & Procedures Committee;
l  Formal Advisory Opinion Board ;
l  Clients’ Security Fund;
l  Advisory Committee on Legislation;  
l  Elections Committee; 
l  Insurance Committee;
l  Committee on International Trade in Legal Services; 
l  Special Committee on the Business Court;
l  Attorney Wellness Committee; 
l  OGC Overview Committee; and the
l  Judicial Procedure & Administration/Uniform Rules Committee.

Lawyer Helpline
The Office of the General Counsel operates a Lawyer Helpline for 
members of the State Bar of Georgia to discuss ethics questions on 
an informal basis with an assistant general counsel. The Helpline 
averages 22 calls, letters or email requests each weekday.

Continuing Legal Education
As always, the Office of the General Counsel provides staff counsel 
to speak at CLE seminars and to local bar groups upon request. 
This year, OGC lawyers participated in more than 40 CLE pre-
sentations.

Thanks
The staff and I remain committed to serving each member of the 
State Bar of Georgia with efficiency and professionalism. Please 
call upon us whenever we can be of help to you. l

REPORT OF THE GENERAL COUNSEL

BY PAULA FREDERICK, GENERAL COUNSEL
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CLIENT ASSISTANCE PROGRAM 
OF THE OFFICE OF THE GENERAL COUNSEL

The Client Assistance Program of the Office of the General 
Counsel (CAP) is the first point of contact for a member of the 
public who has a problem with their lawyer. CAP seeks to resolve 
communication issues between attorneys and their clients outside 
of the formal grievance process. Each year, CAP receives thousands 
of complaints via telephone calls, letters and emails. By facilitating 
direct communication between attorneys and their clients, CAP 
is able to resolve approximately 80% of the complaints it receives 
without members of the public having to utilize the formal 
grievance process. CAP’s annual statistics are based on the 2021 
calendar year. l

TOTAL # OF NEW MATTERS HANDLED IN 2021

9,627

Approximately 36% of the complaints received 
were about issues in criminal cases, 16% involved 
issues in domestic cases, 14% involved issues in 
personal injury cases, 9% involved general civil 
litigation, almost 6% involved real estate and 5% 
involved wills/estates.  

CALLS RECEIVED BY CAP

11,623

CAP CONTACTS

BY MERCEDES BALL, DIRECTOR
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WRITTEN COMPLAINTS RECEIVED BY CAP 

2,634

5.9% 
REAL ESTATE

5% 
WILLS/

ESTATES

36.1% 
CRIMINAL

9.4% 
GENERAL CIVIL 

LITIGATION

13% 
OTHER

16.3% 
DOMESTIC

14.3% 
PERSONAL 

INJURY
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The State Disciplinary Board is charged with investigating 
grievances for potential violations of the Georgia Rules of 
Professional Conduct, issuing confidential discipline and 
determining whether there is probable cause to bring formal 
charges against an attorney. The work of the Board is an essential 
part of the State Bar of Georgia’s regulatory function. As the chair 
of the State Disciplinary Board, I would like to thank each Board 
member for their service.

The 2021-22 State Disciplinary Board consisted of two ex-oficio 
members—the president-elect of the State Bar of Georgia and the 
president-elect of the Young Lawyers Division; 12 investigating 
members—four lawyers from each of the three federal judicial 
districts of Georgia; and four non-lawyer, public members. During 
the 2021-22 Bar year, the Board held 10 meetings and managed 
three in-person gatherings (Savannah, Athens and Amelia Island). 
The remaining meetings were virtual.

The Bar received more grievance forms this year (2,394) than 
last year (2,126). After review and screening by the Office of 
General Counsel, 2,131 grievances were closed or dismissed for 
their failure to state facts sufficient to invoke the jurisdiction of 
the State Bar (the number includes some grievances that were 
pending when the fiscal year began). A total of 179 grievances 
contained allegations which, if true, would amount to violations 
of one or more of the Georgia Rules of Professional Conduct. This 
represents an increase from 92 such grievances in 2021. Each of 
those grievances was referred to one of the district Board members 
for further investigation.

Investigating members of the Board handled an average of 12-
15 cases during the Bar year. Members worked diligently and 
efficiently to report each case within 180 days. Each case required 
investigation and time away from the Board member’s law 

practice, without compensation other than reimbursement of 
travel expenses. At the conclusion of each investigation, the Board 
member made a report and recommendation to the full Board. 
The Board dismissed 93 grievances, 30 of those with a letter of 
instruction to educate and inform the lawyer about the Rules of 
Professional Conduct. Eighty-six cases met the “probable cause” 
standard and were returned to the Office of the General Counsel 
for prosecution. 

In matters that met the standard for probable cause, 18  
respondents received confidential discipline in the form of 
Formal Letters of Admonition or State Disciplinary Board 
Reprimands. In more serious cases, the Board issued a Notice  
of Discipline for some level of public discipline, or made a  
referral to the Supreme Court of Georgia for a hearing before a 
special master. 
 
The State Disciplinary Board took the following action during the 
2021-22 Bar year:

ACTION TAKEN # OF CASES

Confidential Reprimands 0

Formal Letters of Admonition 21

Cases Dismissed with Letters of Instruction 30

Public discipline imposed by the Supreme Court of Georgia is 
further described in the Annual Report of the State Disciplinary 
Review Board of the State Bar of Georgia.

This last year created unprecedented challenges for our Board; 
however, each Board member met those challenges with an 
unmatched level of professionalism. It has been a privilege to work 

STATE DISCIPLINARY BOARD

BY PATRICIA AMMARI, CHAIR 



STATE DISCIPLINARY BOARD (CONTINUED)

with such an outstanding group of volunteers to accomplish this 
important work on behalf of the State Bar of Georgia.
I would like to recognize those members of the State Disciplinary 
Board who have unselfishly devoted so much of their personal and 
professional time to this necessary task. They are as follows:

Sarah B. “Sally” Akins (term expiring)

Patricia Fortune Ammari

John Cranford

C. Sutton Connelly 

Kayla Cooper

Tomieka Daniel

Ronald Edward “Ron” Daniels (term expiring)

Jennifer Dunlap

Robert Giannini

Jeffrey R. Harris 

Elizabeth Pool O’Neal (term expiring)

Brandon Peak  

Margaret S. Puccini

Christian J. Steinmetz III

Finally, I want to recognize and thank the four non-lawyer 
members appointed by either the Supreme Court or the president 
of the State Bar of Georgia:

Dr. Connie Cooper

Michael Fuller (term expiring)

Rev. David F. Richards III (term expiring)

Jennifer D. Ward l
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The State Disciplinary Review Board plays an important role in 
our disciplinary system and serves several functions. Under the 
Bar Rules, the Review Board offers an additional level of appellate 
review after a disciplinary case has been heard by a special mas-
ter. The parties may elect to file exceptions and request review 
by the Review Board before the case is filed with the Supreme 
Court. In these cases, the Review Board considers the complete 
record, reviews the findings of fact and conclusions of law, and 
determines whether a recommendation of disciplinary action will 
be made to the Supreme Court of Georgia. The Board has the 
discretion to grant oral argument if requested by either party. The 
Supreme Court may follow the Review Board’s recommendation, 
but may also render an opinion that modifies the recommenda-
tion in some way.

In addition, the Review Board reviews all cases involving recipro-
cal discipline. If a Georgia lawyer has been disciplined in another 
jurisdiction resulting in a suspension or disbarment, the lawyer is 
subject to reciprocal discipline in Georgia. The Review Board is 
charged with reviewing the record from the foreign jurisdiction 
and recommending the appropriate reciprocal disciplinary result 
in Georgia. These cases present many interesting issues for the 
Board and can be challenging when the lawyer objects to recip-
rocal discipline. In all cases, the Board must consider whether the 
case is in the correct procedural posture to be reviewed, whether 
the lawyer was afforded due process in the underlying disciplinary 
proceeding, whether the misconduct would result in similar dis-
cipline under our rules, and recommend discipline which would 
be substantially similar to the discipline imposed in the foreign 
jurisdiction.

The Review Board also issues Review Board Reprimands when 
directed by the Supreme Court, and makes recommendations in 
reinstatement cases which involve suspensions with conditions 
for reinstatement as directed by the Supreme Court. The Board 
also provides input on amendments to the Bar Rules involving the 
disciplinary process. 

STATE DISCIPLINARY REVIEW BOARD

BY JOHN R. B. LONG, CHAIR

The Supreme Court approved amendments to the disciplinary 
rules which became effective July 1, 2018. Under these rules, the 
former Review Panel was renamed the State Disciplinary Review 
Board, and the size of the Board was reduced from 15 to 11 mem-
bers. In particular, the number of lawyer members who serve on 
the Board from around the state was reduced from nine to seven.

The Review Board is currently composed of two lawyers from 
each of the three federal judicial districts in Georgia, one at-large 
lawyer member and two non-lawyer members. These members 
are appointed in alternate years by the Supreme Court of Georgia 
and the president of the State Bar. Two ex-officio members also 
serve on the Board in their capacity as officers of the State Bar. 
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The following is a brief summary of public disciplinary action tak-
en by the Supreme Court of Georgia during the period from July 
1, 2021, to June 30, 2022:

Form of Discipline Cases Lawyers
Disbarments/Voluntary Surrenders 15 13
Suspensions 7 7
Public Reprimands 3 3
Review Board Reprimands 1 1

The foregoing summary does not begin to reflect the important 
issues that were carefully considered by the Review Board over the 
past year. In addition to attending regular meetings, each Board 
member must review material for each case prior to the meeting 
in order to make a fair and well-reasoned decision. This represents 
a major commitment of time and energy on the part of each Board 
member, all of whom acted with the highest degree of profession-
alism and competency during their terms.

I would like to recognize the members of the Board who have un-
selfishly devoted so much of their time to the implementation of 
the disciplinary system of the State Bar of Georgia.
 
Non-Lawyer Members
Susan Leger-Boike, Cordele 2024
Clarence Pennie, Kennesaw 2022

Lawyer Members
Northern District

Aimee Sanders, Atlanta 2022
Halsey G. Knapp Jr., Atlanta 2023

Middle District

Caroline Herrington, Macon 2022
Alfreda Sheppard, Albany 2023

Southern District

John R. Long, Augusta 2023
Paul Threlkeld, Savannah 2022

At-Large
D. Pearson Beardsley, Atlanta  2021

Ex-Officio Members
Norbert “Bert” Hummel IV, Atlanta 2022
Dawn M. Jones 2022
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The Clients’ Security Fund is a public service of the legal profes-
sion in Georgia. The purpose of the Clients’ Security Fund is to 
repay clients who have lost money due to a lawyer’s dishonest con-
duct, up to $25,000. Every lawyer admitted to practice in Georgia, 
including those admitted as a foreign law consultant or those who 
join the State Bar of Georgia without taking the Georgia Bar ex-
amination, contributes to this Fund.

On behalf of the Trustees of the Clients’ Security Fund, it is a plea-
sure to present the 2021-22 Clients’ Security Fund Annual Report. 
The Trustees of the Fund are proud of the efforts put forth to 
maintain the integrity of the legal profession.

Creation of the Fund
The Board of Governors of the State Bar of Georgia created the 
Clients’ Security Fund by resolution on March 29, 1968. The 
Fund was formed “for the purpose of promoting public confi-
dence in the administration of justice, and maintaining the in-
tegrity and protecting the good name of the legal profession 
by reimbursing, to the extent deemed proper and feasible by 
the Trustees of the Fund, losses caused by the dishonest con-
duct of members of the State Bar of Georgia.” In 1991, the Su-
preme Court of Georgia adopted the Clients’ Security Fund (Part 
X) rules, making it an official part of the rules of the State Bar  
of Georgia. 

Administration of the Fund
The Clients’ Security Fund Board of Trustees performs all acts 
necessary and proper to fulfill the purposes of and effectively ad-
minister the Fund. The rules, issued by the Supreme Court of 
Georgia, establish a Board of Trustees consisting of six-lawyer 
members and one non-lawyer member appointed to staggered 
terms by the president of the State Bar of Georgia. Trustees of 
the Fund receive no compensation or reimbursement for their 
service. The Trustees select the Chair and Vice-chair to serve as 
officers for the Fund. On March 30, 2022, the Supreme Court 
of Georgia issued an order approving an amendment to Bar  

Rule 10-104, changing the term length that subsequently ap-
pointed Trustees serve from five years to three years. The Fund 
receives part-time assistance from one lawyer and one paralegal 
from the Office of the General Counsel.

Trustees for the 2021-22 Bar Year
l Tyronia Monique Smith, Atlanta
l Robert J. Kauffman, Douglasville
l Michael G. Geoffroy, Covington
l R. Javoyne Hicks, Decatur
l Karl David Cooke Jr., Macon
l LaToya Simone Williams, Warner Robins
l Sammy Strode, Savannah (non-lawyer member)

The Trustees strive to meet at least quarterly during the year. If cir-
cumstances warrant, special meetings may be called to ensure that 
claims are processed promptly. These Trustees have served tireless-
ly, and their dedication to this program is greatly appreciated.

Funding
Members of the State Bar of Georgia provide the primary funding 
for the Clients’ Security Fund. At the beginning of the 2021-22 Bar 
year, the rules specified that newly admitted members of the State 
Bar of Georgia pay a $100 assessment over four years beginning 
their second full year of practice. Also, members admitted as a for-
eign law consultant or who join without taking the Georgia Bar 
examination pay the full $100 assessment upon registration. The 
rules also provided for future assessments should the Fund’s bal-
ance fall below $1 million. Interest income, restitution payments 
from disbarred lawyers and miscellaneous contributions supple-
ment the Fund income.

These funding methods had proven successful for many years; 
however, over the past few years, the corpus of the Fund steadily 
declined. Studies were conducted and other approaches were im-
plemented to stabilize the Fund further. Despite these efforts, the 
Fund continued to experience a sustained reduction in the corpus 

CLIENTS’ SECURITY FUND

BY WILLIAM D. NESMITH III, DEPUTY GENERAL COUNSEL AND STAFF LIAISON TO THE CLIENTS’ SECURITY FUND



of the Fund. To address this issue, on Nov. 23, 2021, the Board 
of Governors approved a proposed amendment to Bar Rules 
1-506 and 10-103. The proposed amendments would change the 
aforementioned assessments for the Clients’ Security Fund to a 
$15 annual assessment for all dues-paying lawyers. The proposed 
amendments would also change the $500,000 per year maximum 
payout to an amount not to exceed the total amount received 
through the annual assessment in a Bar year. The Supreme Court 
of Georgia approved the proposed amendments in an order dated 
Jan. 28, 2022.

All monies held in the name of the Clients’ Security Fund are 
maintained by the Trustees of the Fund, who exclusively control 
the disbursement of the funds.

Loss Prevention Efforts
A crucial role of the Trustees of the Fund is to promote and 
endorse rules and educational programs designed to prevent 
losses. Two significant programs exist to avoid lawyer theft of 
clients’ funds.

Overdraft Notification

In November 1992, the Board of Trustees joined the Investigative 
Panel of the State Disciplinary Board in urging the Board of Gover-
nors to approve amendments to Disciplinary Standard 65 to create 
a trust account overdraft notification program. On Aug. 22, 1995, 
the Supreme Court of Georgia approved the amendment to Standard 
65, which became effective Jan. 1, 1996. The primary purpose of the 
overdraft notification rule is to prevent the misappropriation of cli-
ents’ funds by providing a mechanism for early detection of impro-
prieties in the handling of attorney trust accounts. Standard 65 was 
subsequently replaced with Rule 1.15(III) with the Supreme Court’s 
adoption of the Georgia Rules of Professional Conduct on Jan. 2, 
2001 (www.gabar.org/handbook). 

Payee Notification

During the 1993 legislative session, with the urging of the Board 
of Trustees, the Board of Governors endorsed legislation specifi-
cally designed to prevent lawyer theft of personal injury settlement 
funds. As a result of these efforts, the “payee notification rule” was 
approved as an amendment to the Insurance Code. This statute 
requires insurers to send notice to the payee of an insurance settle-
ment when the check is mailed to the payee’s attorney. This places 
the client on notice that the attorney has received settlement finds. 
Adopting this procedure has substantially reduced claims involv-
ing the theft of insurance funds. 

Claims Process
Before the Clients’ Security Fund pays a claim, the Trustees must 
determine that the loss arose out of the client-lawyer relationship 
or fiduciary relationship and was caused by the dishonest conduct 
of the lawyer. The rules define “dishonest conduct” as acts “com-
mitted by a lawyer like theft or embezzlement of money, or the 
wrongful taking or conversion of money, property, or other things 
of value. The lawyer’s “dishonest” conduct must result in their dis-
barment, indefinite suspension, or voluntary surrender of their 
license. On May 26, 2022, the Supreme Court of Georgia issued 
an order approving an amendment to the rules specifying the final 
disposition need not result from a filed memorandum of griev-
ance but can be attained when credible information is presented 
from any source without a memorandum of grievance being filed. 
Claimants are responsible for providing sufficient documentation 
to support their claims.

Claims filed by corporations or partnerships, government entities, 
and certain members of the attorney’s family are typically denied. 
Losses covered by insurance or resulting from malpractice or finan-
cial investments are also not reimbursable by the Fund.
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The last meeting for the 2021-22 Bar Year was held on April 12, 
2022. The Statement of Fund Balance, Income and Expenses for the 
period ending June 30, 2022, is below.

ANNUAL FINANCIAL STATISTICS 2021-22 2020-21

Balance on July 1, 2021 $1,646,404 $1,798,187

Income to Fund

Assessments $77,591 $78,279

Restitution $85,621 $23,095

Interest $19,211 $17,568

Miscellaneous Income  
   (transfer from ICLE)

n/a $1,000,000

Gain/Loss Investment Assessment $(64,534) $(9,942)

Distributions from Funds

Claims Paid $186,737 $238,713

Restricted Expenses $73,000 $73,000

Bond Premium Amortization $5,787 $5,630

Investment Service Fee $4,148 $3,056

Summary of Claims Activity

The following summarizes claims activity beginning July 1, 2021, 
and ending June 30, 2022. The Trustees met two times during this 
period to consider pending claims. l

ACTIVITY 2021-22 2020-21

Recorded Application Requests 34 31

Claims Filed 19 31

Claims Considered 28 26

Claims Approved 20 20

Claims Denied 4 5

Claims Tabled 3 4

Claims Reconsidered 3 3

Claims Administratively Closed 0 4

Claims Withdrawn 0 0

Claims Pending 61 75

Inactive Claims 3 3

Number of Attorneys Involved in  
Paid Claims

13 13

CLIENTS’ SECURITY FUND (CONTINUED)



The Formal Advisory Opinion Board (Board) considers requests 
for formal advisory opinions and drafts opinions that interpret the 
Georgia Rules of Professional Conduct.

Board Members
The Board consists of active members of the State Bar of Georgia 
(State Bar) who are appointed by the president of the State Bar, 
with the approval of the Board of Governors. For the 2021-2022 
Bar year, the Board was comprised of the following lawyers:

Members-at-Large Term

David N. Lefkowitz, Chair, Athens 2021 – 2023
Mary A. Prebula, Vice Chair, Duluth 2020 – 2022
Jeffrey Hobart Schneider, Atlanta 2020 – 2022
Letitia A. McDonald, Atlanta 2020 – 2022
Edward B. Krugman, Atlanta 2021 – 2023

Georgia Trial Lawyers Association

C. Andrew Childers, Atlanta 2021 – 2023

Georgia Defense Lawyers Association

Jacob Edward Daly, Atlanta 2021 – 2023

Georgia Association of Criminal Defense Lawyers

Amanda Rourk Clark Palmer, Atlanta 2020 – 2022

Georgia District Attorney’s Association

Sherry Boston, Decatur 2020 – 2022

Young Lawyers Division

Donavan Keith Eason, Kennesaw 2021 – 2023

Emory University

Prof. Jennifer Murphy Romig, Atlanta 2020 – 2022 

University of Georgia

Prof. Lonnie T. Brown Jr., Athens 2021 – 2023

Mercer University

Prof. Patrick E. Longan, Macon 2021 – 2023

Georgia State University

Prof. Megan Elizabeth Boyd, Atlanta 2020 – 2022

John Marshall Law School 

Prof. Jeffrey Alan Van Detta, Atlanta 2021 – 2023 

State Disciplinary Board

Christian J. Steinmetz III, Savannah 2021 – 2022

State Disciplinary Review Board

Alfreda Lynette Sheppard, Albany 2021 – 2022

Executive Committee

Martin Enrique Valbuena, Dallas 2021 – 2022

Procedures
When the Board receives a request for a formal advisory opinion, 
it decides whether to accept or decline the request. Factors that 
the Board considers in determining whether a request is accepted 
for the drafting of a formal advisory opinion include whether a 
genuine ethical issue is presented, whether the issue raised is of 
general interest to the members of the State Bar, whether there are 
existing opinions that adequately address the issue and the nature 
of the prospective conduct.

If the Board decides to accept the request for the drafting of a for-
mal advisory opinion, the Board selects one or more of its mem-
bers to draft a proposed opinion. The draft is carefully reviewed by 
the Board in an effort to determine whether the proposed opinion 
should be approved. If the Board approves the proposed opinion, 
it is published in an official State Bar publication. Members of the 
State Bar are invited to review the proposed opinion and submit 
comments to the Board. The Board reviews all comments before 
making a final determination to issue an opinion.

FORMAL ADVISORY OPINION BOARD

BY DAVID N. LEFKOWITZ, CHAIR
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A Board-approved opinion is filed with the Supreme Court of 
Georgia (the Supreme Court) and published in an official State Bar 
publication. Upon the filing of the opinion, the State Bar and the 
person who requested the opinion can seek discretionary review 
from the Supreme Court. If review is not sought, or the Supreme 
Court declines to review the opinion, the opinion is an opinion 
of the Board and is binding only on the State Bar and the per-
son who requested the opinion, and not on the Supreme Court. If 
the Supreme Court grants discretionary review and disapproves 
the opinion, it shall have absolutely no effect. However, if the Su-
preme Court grants review and approves or modifies the opinion, 
the opinion is an opinion of the Supreme Court and shall be bind-
ing on all members of the State Bar. The opinion shall be published 
in the official Georgia Reports and the Supreme Court shall give 
the opinion the same precedential authority given its other regu-
larly published judicial opinions.

Summary of the Board’s Activities  
During the 2021-22 Bar Year
The Board received two new requests for a formal advisory 
opinion during the 2021-22 Bar year.

Formal Advisory Opinion Request No. 21-R2

Can an attorney fulfill his or her duties of “physical presence” at 
a real estate closing as required by Formal Advisory Opinion No. 
00-3 and of “overseeing and participating in the execution of in-
struments conveying title” and “[being] in control of the closing 
process from beginning to end” as required by Formal Advisory 
Opinion No. 13-1 when using “communication technology” as 
such term is defined by proposed O.C.G.A. § 45-17-1 (3)?

This request, received on Sept. 17, 2021, regards an issue that relat-
ed to pending legislation in the Georgia General Assembly. Con-
sequently, the Board tabled this request until the General Assem-
bly reached a final decision on the pending legislation. On April 
4, 2022, the 2022 legislative session ended without an agreement 
being made on the pending legislation. Accordingly, HB 334 failed 
to pass. This request remains pending with the Board.
___________________________________________________

Formal Advisory Opinion Request No. 22-R1

Ethical considerations for a lawyer who is a party in a legal matter 
communicating directly with an adverse party concerning the matter.

This request was received on April 7, 2022. The Board was pre-
sented with the following scenarios that an opinion could possi-
bly address:

(1) Under Rule 4.2, may a lawyer who is a party in a legal mat-
ter but is not representing himself or herself in the matter (the 
lawyer/party is represented by counsel in the matter) commu-
nicate directly with a represented adverse party concerning the 
matter without the consent of the adverse party’s lawyer?

(2) Under Rule 4.2, may a lawyer who is a party in a legal matter 
and is representing himself or herself in the matter communi-
cate directly with a represented adverse party concerning the 
matter without the consent of the adverse party’s lawyer?

(3) Application of Rule 4.3, when a lawyer who is a party in a legal 
matter but is not representing himself or herself in the mat-
ter (the lawyer/party is represented by counsel in the matter) 
wants to communicate directly with an unrepresented adverse 
party concerning the matter.

(4) Application of Rule 4.3, when a lawyer who is a party in a le-
gal matter and is representing himself or herself in the matter 
wants to communicate directly with an unrepresented adverse 
party concerning the matter.

The Board created a subcommittee to study the issues and advise 
the Board as to how the rules addressing the underlying ethics is-
sues could be interpreted. The Board will then decide whether to 
accept or decline the request for the drafting of a formal advisory 
opinion. This request remains pending with the Board.
___________________________________________________

The following requests for a formal advisory opinion were received 
in a prior Bar year and acted upon during the 2021-22 Bar year. 
Following are the issues presented and the status of each request:

FORMAL ADVISORY OPINION BOARD (CONTINUED)
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Formal Advisory Opinion Request No. 21-R1

Under what circumstances may lawyers admitted only in juris-
dictions other than Georgia practice law by remote means while 
physically residing in Georgia?

On June 3, 2021, following the Supreme Court of Florida’s issu-
ance of an opinion regarding lawyers working from home, the 
Board was asked to examine this issue to determine whether Geor-
gia lawyers currently have clear guidance or if a formal advisory 
opinion is needed. The Board accepted this request for the drafting 
of a formal advisory opinion and is in the process of drafting a 
proposed opinion.
___________________________________________________

Formal Advisory Opinion Request 20-R

Mandatory Arbitration Clause in Fee Contracts

On Sept. 8, 2020, the Supreme Court of Georgia issued an order in 
Innovative Images, LLC v. James Darren Summerville, et al., Case No. 
S19G1026 (Ga. Sept. 8, 2020). Although referenced in the case, the 
Supreme Court did not address the following ethics issue:

Under Georgia Rule of Professional Conduct 1.4 (b), is an at-
torney required to fully apprise his or her client of the advan-
tages and disadvantages of arbitration before including a clause 
mandating arbitration of legal malpractice claims in the parties’ 
engagement agreement?

Instead, the Supreme Court indicated that it would leave it to the 
State Bar to determine whether the ethics issue is worthy of a for-
mal advisory opinion or an amendment to the Georgia Rules of 
Professional Conduct.

The Board accepted this request for the drafting of a formal advi-
sory opinion and appointed a subcommittee to draft a proposed 
opinion for the Board’s consideration. While working on the 
proposed opinion, the subcommittee realized that an amend-
ment to Georgia Rules of Professional Conduct 1.5 (b) and 1.8 
(h) might best address the ethics issue. The subcommittee dis-

cussed the request with the Disciplinary Rules and Procedures 
Committee and asked the committee to consider amending the 
rules. The Disciplinary Rules and Procedures Committee ap-
proved the proposed amendments Rules 1.5 (b) and 1.8 (h). The 
work of the Board remains pending until the conclusion of the 
rule amendment process.
___________________________________________________

Formal Advisory Opinion Request 19-R2

(1) Does an attorney violate the Georgia Rules of Profession-
al Conduct if she advises a client on the cultivation, processing, 
manufacture, distribution, or sale of a hemp or cannabis plant, or 
derivative thereof, that has a delta 9 tetrahydrocannabinol (“THC”) 
content of more than 0.3% on a dry weight basis?  
(2) Does an attorney violate the Georgia Rules of Professional 
Conduct if she assists a client with legal transactions (such as con-
tract drafting and review, negotiations, real estate acquisition, etc.) 
to facilitate the cultivation, processing, manufacture, distribution, 
or sale of a hemp or cannabis plant or derivative thereof that has a 
THC content of more than 0.3% on a dry weight basis?
 
(3) Does an attorney violate the Georgia Rules of Professional 
Conduct if she invests or accepts ownership interest in lieu of at-
torney’s fees in a company that cultivates, processes, manufactures, 
distributes, or sells hemp or cannabis plants, or derivatives thereof, 
that have a THC content of more than 0.3% on a dry weight basis?

This request was received on or about Sept. 4, 2019. The request-
or withdrew the request for a Formal Advisory Opinion on July 
9, 2021. No further action was taken by the Formal Advisory 
Opinion Board.
___________________________________________________

Formal Advisory Opinion No. 20-1

(redrafted version of Formal Advisory Opinion No. 94-3) 

Whether a lawyer may properly communicate with a former em-
ployee of a represented organization to acquire relevant informa-
tion, without obtaining the consent of the organization’s counsel.

FORMAL ADVISORY OPINION BOARD (CONTINUED)
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On Feb. 18, 2019, the Supreme Court issued an order withdraw-
ing Formal Advisory Opinion No. 87-6. Formal Advisory Opin-
ion No. 87-6 is referenced in Formal Advisory Opinion No. 94-3. 
Subsequent to the withdrawal of Formal Advisory Opinion No. 
87-6, the Board decided to redraft Formal Advisory Opinion No. 
94-3, primarily to remove the reference to Formal Advisory Opin-
ion No. 87-6. Formal Advisory Opinion No. 20-1 is the redraft-
ed version of Formal Advisory Opinion No. 94-3. The question 
presented in Formal Advisory Opinion No. 20-1 is slightly differ-
ent than the question presented in Formal Advisory Opinion No. 
94-3, however, Formal Advisory Opinion No. 20-1 addresses the 
same ethics issue addressed in Formal Advisory Opinion No. 94-3 
but does so by providing an interpretation of the Georgia Rules of 
Professional Conduct rather than the Standards of Conduct. For-
mal Advisory Opinion No. 20-1 reaches the same conclusion as 
Formal Advisory Opinion No. 94-3.

On March 25, 2021, Formal Advisory Opinion No. 20-1 was filed 
with the Supreme Court. Pursuant to Bar Rule 4-403 (c), on March 
31, 2021, the State Bar filed a petition for discretionary review with 
the Supreme Court. On May 3, 2021, the Supreme Court issued an 
order granting review of Formal Advisory Opinion No. 20-1.
On June 1, 2021, the Georgia Defense Lawyers Association (the 
GDLA) filed a motion requesting oral argument. The Supreme 
Court granted the request for oral argument on June 24, 2021.

The GDLA filed its response brief on July 20, 2021. The State Bar 
filed its reply brief on August 13, 2021. Oral arguments were held 
on Oct. 19, 2021.

On May 3, 2022, the Supreme Court issued an order approving 
Formal Advisory Opinion No. 20-1 with certain modifications, as 
the redrafted version of Formal Advisory Opinion No. 94-3, and 
retracted Formal Advisory Opinion No. 94-3. An explanation of the 
modifications appears in footnote 6 of the Supreme Court’s order.

On May 13, 2022, the GDLA filed a motion for reconsideration. 
The Supreme Court denied GDLA’s motion on June 1, 2022.

Pursuant to Bar Rule 4-403 (e), Formal Advisory Opinion No. 
20-1 is binding on all members of the State Bar and shall be pub-
lished in the Official Georgia Reports. The Supreme Court shall 
accord the opinion the same precedential authority given to the 
regularly published judicial opinion of the Supreme Court.
___________________________________________________

Formal advisory opinions and the rules governing the Board are 
located on the State Bar’s website at www.gabar.org.

I would like to thank the members of the Board for their dedica-
tion and service. These members have volunteered their time and 
knowledge in order to ensure that lawyers are provided with an 
accurate interpretation of the ethics rules. In addition, I express 
my sincere gratitude and appreciation to General Counsel Paula J. 
Frederick, Deputy General Counsel William D. NeSmith III, Se-
nior Assistant General Counsel John Shiptenko and Senior Para-
legal Betty Derrickson of the Office of the General Counsel of the 
State Bar. Their commitment and assistance have been invaluable 
to the Board. l

FORMAL ADVISORY OPINION BOARD (CONTINUED)



Attorneys seeking to appear pro hac vice in State and Superior 
Courts, the State Board of Workers’ Compensation and the 
Georgia Statewide Business Court must comply with Uniform 
Superior Court Rule 4.4. Attorneys seeking to appear pro hac vice 
in Magistrate Court must comply with Uniform Magistrate Court 
Rule 7.5. Pursuant to both rules, attorneys applying for pro hac 

vice admission in Georgia must serve a copy of their application 
for admission on the Office of the General Counsel, State Bar 
of Georgia. As of December 2021, applicants can upload their 
applications and submit the required fees online via the State Bar’s 
website. The Office of the General Counsel verifies the attorney’s 
status with their home jurisdiction(s), collects the associated 
fees and reviews the contents of the application. The Office of 
the General Counsel informs the Court whether the application 
complies with Appendix A of the rule.

The Supreme Court of Georgia has amended Rule 4.4 three times 
since 2005. The most recent amendment came after the Civil Legal 
Services Task Force proposed increasing the pro hac vice fee to 
generate money for civil legal services. In its Sept. 4, 2014, order, the 
Supreme Court of Georgia amended Rule 4.4 to adopt the proposed 
changes from the Civil Legal Services Task Force.  

The Supreme Court of Georgia amended Georgia Rule of 
Professional Conduct 5.5 (l) on June 15, 2017. The amendment 
requires pro hac vice applicants to pay a late fee of $100 if they do 
not pay the annual fee by Jan. 15. The annual fee and late fee must 
be paid no later than March 1 of that year. Failure to pay the annual 
fee and late fee may result in disciplinary action.

During the period of July 1, 2021, through June 30, 2022, the Office 
of the General Counsel reviewed 989 pro hac vice applications. 
The Office of the General Counsel filed 24 formal responses 
with Georgia courts regarding the apparent non-eligibility of the 
applicant. Six applicants sought exemption from the application fee 
due to pro bono representation. The Office of the General Counsel 
collected a total of $431,211 from pro hac vice applicants. The fees 
were divided between the State Bar of Georgia and the Georgia 
Bar Foundation. The State Bar of Georgia received $89,611 from 
the total collected. The Georgia Bar Foundation received $341,600 
from the total collected. l

PRO HAC VICE PROGRAM

BY KATHYA S. JACKSON, PRO HAC VICE PARALEGAL

TOTAL PRO HAC VICE FEES RECEIVED

The State Bar of Georgia (SBG) collected a total of $431,211 
for pro hac vice fees. The fees were divided between the SBG 
and the Georgia Bar Foundation (GBF). The SBG received 
$89,611 from the total collected. The GBF received $341,600 
from the total collected. 

GEORGIA BAR 
FOUNDATION

79%

STATE BAR 
OF GEORGIA

21%
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The Overdraft Notification Program received 255 overdraft notices 
from financial institutions approved as depositories for Georgia 
attorney trust accounts. Of the total number of notices received, 
one notice was received on the trust account of a deceased lawyer, 
one notice was received on the trust account of a disbarred lawyer, 
one notice was received on the trust account of a resigned State Bar 
member, one notice was received in error on a non-IOLTA bank 
account and four notices were received in error on trust accounts 
maintained by lawyers in other states. A total of 182 files were 
dismissed based on the receipt of satisfactory responses following 
the initial State Bar inquiry, two files were referred to the Law 
Practice Management Program and 10 files were forwarded to the 
State Disciplinary Board for possible disciplinary action. (Several 
attorney overdraft files contained more than one overdraft notice 
regarding the same IOLTA account number. Some overdraft files 
opened during the latter part of FY 2021-22 remain open, pending 
final review and disposition.) 

Financial Institutions Approved as Depositories
for Attorney Trust Accounts
The number of financial institutions approved as depositories for 
attorney trust accounts is affected by bank failures, bank mergers 
and a bank’s willingness to execute the Office of the General 

Counsel’s overdraft reporting agreement and the Georgia Bar 
Foundation’s interest rate comparability agreement. Currently, 
145 banks and credit unions are reflected on the State Bar of 
Georgia’s List of Approved Financial Institutions, which can be 
found on the State Bar of Georgia’s website, www.gabar.org, 
under the “Attorney Resources” tab. 

The Supreme Court of Georgia’s Amendment to Rule 
1.15 (III) of the Georgia Rules of Professional Conduct
On May 14, 2021, the Supreme Court of Georgia issued an order 
amending Rule 1.15 (III) of the Georgia Rules of Professional 
Conduct, which eliminates the three-day grace period it previously 
granted banks to report overdrafts to the State Bar of Georgia. 
Accordingly, the Office of the General Counsel has obtained new 
trust account reporting agreements from banks currently listed 
as depositories approved for Georgia attorney trust accounts. 
The elimination of the three-day grace period will create a 
more effective loss prevention tool to identify trust accounting 
problems that could otherwise be masked in a lawyer’s IOLTA 
account because of a steady stream of trust account deposits and 
disbursements. Moreover, the Office of the General Counsel will 
now be alerted sooner regarding trust account issues in order to 
provide discipline and/or corrective measures. l

OVERDRAFT NOTIFICATION PROGRAM

BY REGINA PUTMAN, TRUST ACCOUNT OVERDRAFT NOTIFICATION COORDINATOR

MONTH 
2021-22

ACTUAL # 
NOTICES 

RECEIVED

FILES CLOSED/ 
ADEQUATE 
RESPONSE

FILES CLOSED/
LPMP

GRIEVANCES 
INITIATED

TOTAL CLOSED

July 17 7 1 1 9

August 14 8 0 0 8

September 34 17 0 4 21

October 6 17 0 1 18

November 9 15 0 0 15

December 33 11 0 1 12

January 29 27 1 0 28

February 18 15 0 0 15

March 22 15 0 2 17

April 35 26 0 0 26

May 22 10 0 0 10

June 16 14 0 1 15

TOTAL 255 182 2 10 194

PERCENTAGE 91 0.63 8.59
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OVERDRAFT NOTIFICATION PROGRAM (CONTINUED)

ACTUAL NUMBER OF BANK OVERDRAFT NOTICES RECEIVED | FY 2021-22

TRUST ACCOUNT OVERDRAFT FILE DISPOSITION | FY 2021-22
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A total of 182 files were dismissed based on the receipt of 
satisfactory responses following the initial State Bar inquiry, 
two files were referred to the Law Practice Management 
Program and 10 files were forwarded to the State Disciplinary 
Board for possible disciplinary action. 

2 
FILES REFERRED  

TO LPM

182 
FILES CLOSED 

SATISFACTORY RESPONSE

10 
GRIEVANCES 

INITIATED



Pursuant to Rule 4-228, a member of the State Bar of Georgia, 
or any foreign or domestic lawyer authorized to practice law in 
Georgia, becomes an “Absent Attorney” if he or she disappears, 
dies, becomes disbarred, disciplined or incarcerated, or becomes so 
impaired as to be unable to properly represent his or her client or 
poses a substantial threat of harm to the client or the public.

Upon petition by the State Bar of Georgia, the Supreme Court of 
Georgia shall determine that a lawyer has become an absent attor-
ney. If there is no partner, associate or other appropriate represen-
tatives available to notify the lawyer’s clients of this fact, the Su-
preme Court of Georgia may order that a member or members of 
the State Bar of Georgia be appointed as receiver to take charge of 
the absent attorney’s files and records. The receiver is responsible 
for reviewing the files, notifying the clients and the public of the 
receivership, and taking the necessary steps to protect the interests 
of the clients and the public. The Supreme Court of Georgia can 
extend the scope of the receivership to include the management 
of the lawyer’s IOLTA, trust and escrow accounts. The Court may 
expand the scope of the receivership if the receiver determines 
that the absent attorney maintained such accounts and provided 
no provision to allow the clients or other appropriate entities to 
receive funds to which they are entitled.

Once the receiver has completed his or her duties, all unclaimed 
files are delivered to the State Bar of Georgia, where they are held 

until the Supreme Court of Georgia issues an order to destroy the 
stored client files properly.

During the 2021-22 Bar year, the State Bar of Georgia was ap-
pointed as receiver for three deceased attorneys that the Supreme 
Court of Georgia, upon petition, determined to be absent. The 
State Bar of Georgia has been appointed as receiver for 21 ab-
sent attorneys and has mailed out notices to hundreds of clients 
in an attempt to return files to those clients. In addition, the State 
Bar of Georgia receivership department and Bar Counsel have 
advised several lawyers, courts and nonlawyers each month on 
the proper handling of client files of an absent lawyer when a 
receivership may not be necessary. The State Bar receivership de-
partment is cataloging and storing files for two deceased lawyers, 
where it was determined that receivership was inappropriate un-
der the circumstances. Those files will be properly disposed of in 
the future.

The State Bar of Georgia expresses its gratitude and apprecia-
tion to the members of the State Bar of Georgia who were ap-
pointed as a receiver during a previous Bar year and continue 
to selflessly serve the State Bar of Georgia, the legal profession 
and the public in this capacity. It is essential to the practice of 
law and the administration of justice that members of the State 
Bar of Georgia step up to protect clients of absent attorneys and 
the public. l

RECEIVERSHIPS

BY WILLIAM D. NESMITH III, DEPUTY GENERAL COUNSEL

GETTYIMAGES.COM/ERIC1513
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Rules Amended by Order of  
the Supreme Court of Georgia
The Supreme Court of Georgia ordered the following amendments to 
the Rules and Regulations of the State Bar of Georgia during the 2021-
22 Bar year. Many of the amendments are housekeeping changes 
that create stylistic consistency. This report focuses on substantive 
amendments. The most current version of the Bar Rules is on the 
State Bar of Georgia website at www.gabar.org/rules.

Motion 2020-4 
Order entered by the Supreme Court of Georgia on March 30, 2022

l Bar Rule 1-202. Classes of Members

The amendments to this rule clarify some existing parts of the 
rule and modernize and update other parts to better comply 
with various state and federal laws. All membership categories 
are renamed to a particular status, and a new membership status, 
“retired status members,” is created, taking membership from 
five to six membership statuses.  

l The amendments to the following Bar Rules change the word 
“Consumer” to “Client” as the Consumer Assistance Program 
was renamed to the Client Assistance Program by order of the 
Supreme Court of Georgia on Aug. 1, 2019:
 Rule 4-202. Receipt of Grievances; Initial Review by Bar 

Counsel
 Rule 4-204. Investigation and Disposition by State 

Disciplinary Board—Generally
 Rule 4-221.1. Confidentiality of Investigations and 

Proceedings
 Rule 4-222. Limitation

l Bar Rule 10-104. Board of Trustees

The amendment to this rule changes the term length of a trust-
ee from five years to three years to encourage trustees to serve 
more than one term.

Motion 2021-1
Order entered by the Supreme Court of Georgia on Nov. 17, 2021

l Rule 1-303. Meetings

The amendments to this rule divide the rules into two subparts. 
In subpart (a), the word “Bar” is added in front of the word “year” 
to make clear that “year” means “Bar year,” which begins on July 

1 and ends on June 30 of each calendar year. In subpart (b), 
language is added to allow the Board of Governors to conduct 
meetings electronically.

l Rule 1-801. Annual Meeting

This amendment allows annual meetings to be held electronically 
as an alternative to a live meeting.

l Rule 1-801.1. Annual Midyear Meeting

This amendment allows annual midyear meetings to be held 
electronically as an alternative to a live meeting.

l Rule 1-802. Special Meetings

The amendments to this rule divide the rule into three parts. 
The amendment within subpart (a) allows the President of the 
State Bar to call special meetings, including Board of Governors 
and membership meetings; the changes within subpart (b) add 
language that provides greater clarity, and subpart (c) is created 
to allow the Board of Governors to hold special meetings solely 
electronically or in a hybrid manner.

l Rule 1-803. Notice

The amendments to this rule change the wording to clarify 
when the rule refers to the annual or midyear meeting. Also, 
language is added, allowing meeting notices to be posted on the 
State Bar of Georgia website.

Motion 2021-2
Order entered by the Supreme Court of Georgia on May 26, 2022

l Rule 1.0. Terminology

The amendment to this rule redefines the term “Memorandum of 
Grievance” in a separate subsection and reorders the subsections 
designations accordingly.  

l Rule 3.8. Special Responsibilities of a Prosecutor

The amendments to this rule require prosecutors to disclose 
newly discovered credible and material exculpatory information 
even after conviction. New Comments 7, 8 and 9 provide 
additional guidance on when the obligations of the rule are 
triggered and steps that a prosecutor might take to comply.  

l Rule 8.4. Misconduct

This amendment removes the list of convictions in subsection 
(b) (1) and directs the reader to Rule 1.0. Terminology and 
Definitions, specifically, 1.0 (e) to remove redundant and 
conflicting language within the rules.  

AMENDMENTS TO BAR RULES & BYLAWS

BY WILLIAM D. NESMITH III, DEPUTY GENERAL COUNSEL
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AMENDMENTS TO BAR RULES & BYLAWS (CONTINUED)

l Rule 9.3. Cooperation with Disciplinary Authority

The amendments to this rule replace the words “grievance filed” 
with the word “matter” so that the rule applies to a written 
memorandum of grievance, an intake form from the Client 
Assistance Program, or upon receipt of credible evidence from 
any source as set forth in Rule 4-202 (a), as the rule was amended 
by the Supreme Court of Georgia on Jan.12, 2018.  

l The amendments to the following rules replace the term 
“grievance” with “matter” or delete the reference to a 
Memorandum of Grievance since a disciplinary matter can 
be initiated when credible information is presented from any 
source without a Memorandum of Grievance being filed:
 Rule 4-202. Receipt of Grievances; Initial Review by Bar 

Counsel
 Rule 4-203. Powers and Duties
 Rule 4-204. Investigation and Disposition by State Disciplinary 

Board—Generally
 Rule 4-204.1. Notice of Investigation
 Rule 4-204.3. Answer to Notice of Investigation Required
 Rule 4-208.2. Notice of Discipline; Contents; Service
 Rule 4-208.4. Formal Complaint Following Notice of 

Rejection of Discipline
 Rule 4-222. Limitation
 Rule 4-223. Advisory Opinion
 Rule 4-224. Expungement of Records

l Bar Rule 10-106. Eligible Claims

The amendment to this rule removes language that specifies the 
final disposition of a matter must result from a filed grievance 
since the specified final disposition can now be attained without 
filing a memorandum of grievance.

Motion 2021-4 
Order entered by the Supreme Court of Georgia on Jan. 28, 2022

l The amendments to the following fee arbitration rules change 
certain provisions so that the program can only be utilized when 
the petitioner and respondent consent to participate and be 
bound by the award:
 Rule 6-104. Powers and Duties of Committee
 Rule 6-201. Petition
 Rule 6-202. Service of Petition
 Rule 6-203. Answer
 Rule 6-204. Accepting Jurisdiction
 Rule 6-205. Termination or Suspension of Proceedings

 Rule 6-206. Revocation
 Rule 6-303. Selection of Arbitrators
 Rule 6-417. Award
 Rule 6-501. Confirmation of Award in Favor of Client
 Rule 6-502. Confirmation of Award in Favor of Lawyer
 Rule 6-503. Enforcement of Arbitration Awards
 Rule 6-601. Confidentiality
 Rule 6-603. Immunity

l The amendments to the following rules change the assessment 
for the funding of the Clients’ Security Fund to an annual 
payment of $15 for each dues-paying lawyer and the amount the 
Clients’ Security Fund can pay out in awards in a single year.
 Rule 1-506. Clients’ Security Fund Assessment
 Rule 10-103. Funding l

GETTYIMAGES.COM/PIXHOOK
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Reinstatements Granted
Date of Order Respondent

Sept. 1, 2021 Hudson Owen Maddux
Dec. 22, 2021 Matthew Thomas Dale

Review Board Reprimands
Date of Order Respondent 
April 19, 2022 Debra Kaye Scott

Public Reprimands
Date of Order Respondent  
Oct. 5, 2021 Leonard T. Mathis
Nov. 2, 2021 Monte Kevin Davis
Jan. 19, 2022 Justin Grey Woodward 

Suspensions
Date of Order Respondent

Indefinite

Jan. 11, 2022 Cory Howerton Fleming
Jan. 19, 2022 Sawand Palmer
Feb. 1, 2022 Anthony O. Van Johnson
May 3, 2022 Phillip Norman Golub

Definite

Aug. 24, 2021 William Leslie Kirby III
Aug. 24, 2021 Carl S. Von Mehren
May 3, 2022 Reginald J. Lewis

Interim Suspension

Aug. 10, 2021 Candice Valerie Blain
Aug. 16, 2021 Justin B. Grubbs
Jan. 13, 2022 Michael Williams Capron
March 9, 2022 Sanjay Patel
May 20, 2022 Keith Chance Hardy
June 9, 2022 Nathaniel Watson Cochran
June 9, 2022 Odis William Williams II

Interim Suspensions Lifted

Feb. 4, 2022 Michael Williams Capron
May 26, 2022 Sanjay Patel
June 28, 2022 Nathaniel Watson Cochran 

Disbarments/Voluntary Surrenders
Date of Order Respondent

July 7, 2021 Joel S. Wadsworth
Aug. 10, 2021 Timothy Walter Boyd
Aug. 10, 2021 Matthew Alexander Bryan
Dec. 14, 2021 Billy Reid Zeh III
Jan. 19, 2022 Waymon Sims
Feb. 15, 2022 Jerry Boykin
March 22, 2022 Donald Richard Donovan
March 30, 2022 Mark Preston Jones
April 19, 2022 Tiffini Colette Bell
May 3, 2022 Evelyn Proctor
May 17, 2022 David J. Farnham
June 22, 2022 Donald Francis Hawbaker
June 22, 2022 Sherri Len Washington

DISCIPLINARY ORDERS OF  
THE SUPREME COURT OF GEORGIA

BY NUVIA BALL, CLERK, STATE DISCIPLINARY BOARDS
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Client Assistance Program of the Office of the  
General Counsel 
CAP Helpline | 404-527-8759 / 800-334-6865 x8759
Mercedes Ball

Director
mercedesb@gabar.org

Donna Davis

Senior Paralegal
donnad@gabar.org

Estella Lewis

Paralegal
estellal@gabar.org

Justin Lasseter

Paralegal
justinl@gabar.org

Office of the General Counsel
Main | 404-527-8720
Ethics Helpline | 404-527-8741 / 800-682-9806
Paula Frederick 

General Counsel
paulaf@gabar.org

Jenny Mittelman 

Deputy General Counsel
jennym@gabar.org

Bill NeSmith 

Deputy General Counsel
billn@gabar.org

John Shiptenko

Senior Assistant General Counsel
johns@gabar.org

Billy Hearnburg

Assistant General Counsel
wvhearnburg@gabar.org

Wolanda Shelton

Assistant General Counsel
wolandas@gabar.org

Andreea Morrison

Assistant General Counsel
andreeam@gabar.org

Jim Lewis

Assistant General Counsel
jimlewis@gabar.org

Adrienne Nash

Grievance Counsel
adriennen@gabar.org

OFFICE OF THE GENERAL COUNSEL
STAFF ROSTER

Leigh Burgess

Assistant Grievance Counsel
leighb@gabar.org

Nuvia Ball

Clerk, State Disciplinary Boards
nuviab@gabar.org

Regina Putman

Trust Account Overdraft Notification Coordinator
reginap@gabar.org

Carolyn Williams

Senior Paralegal
carolynw@gabar.org

Betty Derrickson

Senior Paralegal
bettyd@gabar.org

Kathy Jackson

Pro Hac Vice Paralegal
kathyj@gabar.org

Len Carlin

Paralegal
leonardc@gabar.org

Lamar Jackson

Staff Investigator
lamarj@gabar.org

Dean Veenstra

Staff Investigator
deanv@gabar.org

Deborah Grant

Senior Legal Assistant
deborahg@gabar.org

Cathe Payne

Legal Secretary
cathep@gabar.org

Bobbie Kendall

Legal Secretary
bobbiek@gabar.org

Denise Scott

Paralegal
denises@gabar.org

Nariah Dancy

Legal Administrator
nariahd@gabar.org

Karen Cooper

Part-time Receivership Administrative Assistant
karenc@gabar.org
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Executive Office
Damon Elmore | Executive Director

damone@gabar.org

Sarah Coole | Chief Operating Officer

sarahc@gabar.org

Accounting
Ron Turner | Chief Financial Officer  

ront@gabar.org

Bernice Robinson | Senior Accountant

bernicer@gabar.org

Vivian Powell | Senior Accountant

vivianp@gabar.org

Marsha Sinyard | Senior Accountant

marshas@gabar.org

Becky Taylor | Senior Accountant

rebeccat@gabar.org

Coastal Georgia Office
Kindall Harville | Office Manager 

kindallh@gabar.org

Erica Dean | Administrative Assistant

ericad@gabar.org

Communications
Jennifer Mason | Director

jenniferm@gabar.org

Stephanie Wilson | Assistant Director

stephaniew@gabar.org

Ashley Stollar | Coordinator

ashleys@gabar.org

Jada Pettus | Administrative Assistant

jadap@gabar.org

Conference Center—Third Floor
Faye First | Conference Center Manager

fayef@gabar.org

Kyle Gause | AV Manager

kyleg@gabar.org

Mark Brayfield | AV Administrative Assistant

markb@gabar.org

Conroy Jackson | Day Porter

STAFF ROSTER 
(EXCLUDING THE OFFICE OF THE GENERAL COUNSEL )
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Continuing Legal Education (Commission on 
Continuing Lawyer Competency)
Dee Dee Worley | Director

deedeew@gabar.org

Amy Smith | Assistant Director

amys@gabar.org

Crystal Richards | Senior Administrator

crystalr@gabar.org

Angela Short | Administrator

angelas@gabar.org

Fee Arbitration
Rita Payne | Director 

ritap@gabar.org

Guianina Sheridan | Senior Coordinator

guianinas@gabar.org

Julie Dean | Coordinator

julied@gabar.org

Governmental Affairs
Christine Butcher Hayes | Director 

christineh@gabar.org

High School Mock Trial Program
Rich Harris | Director 
richardh@gabar.org

Human Resources
Sandra Dixon | Director

sandrad@gabar.org

Marie Doyrin | HR/Payroll Specialist

maried@gabar.org

Information Technology
Lamont Burwell | Director 

lamontb@gabar.org

Kevan Lewis | Network Administrator

kevanl@gabar.org

Amber Lane | Desktop Support Technician

amberl@gabar.org

Institute of Continuing Legal Education
Julia Neighbors | Director

julian@gabar.org

Becky Hall | Associate Director

beckyh@gabar.org

Kim Benn | Senior Accountant

kimberlyb@gabar.org

Deloise Mathews | Senior Program Coordinator

deloisem@gabar.org

Alista Hubbard | Program Coordinator

alistah@gabar.org

Cheyenne Scipio | Program Coordinator

cheyennes@gabar.org

Colette Reed | Program Coordinator

coletter@gabar.org

Styron Pennywell | Graphic Designer

styronp@gabar.org

Michael Scearce | Web Coordinator

michaels@gabar.org

Terie Latala | Senior Administrator

teriel@gabar.org

Barbara Farmer | Administrator

barbaraf@gabar.org

Eva Buteau | Administrator

evab@gabar.org

Law Practice Management
Nkoyo Effiong | Director 

nkoyoe@gabar.org

Kim Henry | Resource Advisor

kimh@gabar.org

Sheila Baldwin | Member Benefits Coordinator

sheilab@gabar.org

Javonne Williams | Administrative Assistant

javonnew@gabar.org
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Law-Related Education
Deborah Craytor | Director 

deborahcc@gabar.org

Shannon Jenkins | Elementary Curriculum Coordinator

shannonj@gabar.org

Meetings
Gakii Kassamba | Director

gakiik@gabar.org

Danielle Buteau | Meetings Coordinator

danielleb@gabar.org

Membership
Brinda Lovvorn | Director

brindal@gabar.org

Amanda Draper | Assistant Director

amandad@gabar.org

Karen Nix | Senior Administrator

karenn@gabar.org

Gabrielle Dupiche | Administrator

gabrielled@gabar.org

Rachel Williams | Administrator

rachelw@gabar.org

Office Management
Mary McAfee | Office Manager

marym@gabar.org

Kory Motley | Mailroom Coordinator

korym@gabar.org

Isamar Reyes | Receptionist

isamarr@gabar.org

Sections
Mary Jo Sullivan | Director

maryjos@gabar.org

Lane Sosebee | Senior Coordinator

lanes@gabar.org

South Georgia Office
LaCara Reddick | Office Manager

lacarar@gabar.org

Angie Thompson | Office Assistant

angiet@gabar.org
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Transition Into Law Practice Program
Kellyn McGee | Director

kellynm@gabar.org

Angela Short | Administrator

angelas@gabar.org

Unlicensed Practice of Law
Steve Kaczkowski | Director

stevek@gabar.org

John Marty | Assistant Director

johnm@gabar.org

Tom Porter | Staff Investigator

tomp@gabar.org

Jim Pangborn | Staff Investigator

jamesp@gabar.org

Robert Tyson | Staff Investigator

robertt@gabar.org

Lesley Gillard | Legal Secretary

lesleyg@gabar.org

Young Lawyers Division
Jessica Oglesby | Director

jessicao@gabar.org

Jamie Goss | Administrative Assistant

jamieg@gabar.org



HEADQUARTERS
104 Marietta St. NW, Suite 100

Atlanta, GA 30303-2743

404-527-8700

800-334-6865

Fax 404-527-8717

COASTAL GEORGIA OFFICE
18 E. Bay St.

Savannah, GA 31401-1225

912-239-9910

877-239-9910

Fax 912-239-9970

SOUTH GEORGIA OFFICE
244 E. 2nd St. (ZIP 31794)

P.O. Box 1390 

Tifton, GA 31793-1390

229-387-0446

800-330-0446

Fax 229-382-7435
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